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ACTING PRESIDENT S REPORT 

Hearing AM Problems 


By JACK VAILLANCOURT 
1st Vice-President 


We never negotiate a new benefit 
without encountering new problems 
to go with it. Our G.M. Hearing Aid 
Program is no different. The follow¬ 
ing steps have to 
be followed: 

(1) Tests and 
examination by a 
specialist M.D. 
who will deter¬ 
mine if a hearing 
aid will be of as¬ 
sistance. 

(2) Further 
tests at an au¬ 
diometric clinic 
approved by 

OHIP. The clinic must be staffed by 
a government qualified audiologist. 
The audiologist will make out the 
prescription for the proper hearing 
aid. 

(3) The hearing aid will be bought 
at a participating vendor under the 
Blue Cross Program, accepting the 
program’s costs. 

(4) You must return to the au¬ 
diologist to determine that you 
received the proper hearing aid 
prescribed. 

The second part of this program is 
the part we are having a problem 
with. The nearest approved au¬ 
diometric clinic is the Scarborough 
General Hospital in Scarborough, 
Ontario. 

MEETING OF THE MINDS 

While the president was away, the 
executive board authorized me to try 
to get further action going on this 
matter. I contacted our Oshawa 
MPP, Mike Breaugh. We discussed 
this problem at some length, and de¬ 
cided against a press conference. We 
contacted Mr. William Holland, 
president of the Oshawa General 


Hospital, who said he would set up a 
meeting at the hospital on March 9, 
1978. I was accompanied by 2nd 
Vice-President Bill Rutherford, and 
the labour nominee to the hospital 
board, Dick Kittle. When we arrived 
at the meeting, there were several 
members of the hospital board pre¬ 
sent. There were two administrators 
from OHIP plus Mr. Jim Bates from 
Blue Cross. 

We pointed out to the people pre¬ 
sent that we had very elderly retired 
members who needed hearing aids, 
but we felt that it was just too much 
to expect them to travel to Scar¬ 
borough twice. It was brought to 
their attention that Local 222, UAW 
had been supporting the hospital 
since day one when they required 
support on fund-raising drives. 

We also stated this is the first time 
the Local has ever asked the hospital 
to do something special for our 
members. I pointed out that we were 
not desirous of starting a fight with 
the medical profession in Oshawa. 
However, we felt that the parties 
should give our presentation some 
very serious consideration. I feel the 
board will give us a positive answer. 
It will all take time as the wheels of 
government turn slowly. 

BLASTING THE 

BENEFIT PLANS 

I have been severely criticizing the 
G.M. Insurance Programs since be¬ 
coming insurance representative in 
1972. Everybody else has been at¬ 
tacking one plan or another. I wel¬ 
come this type of support. I also feel 
that we have good benefits, but the 
things that are wrong with the bene¬ 
fits should be brought into the open 
and ripped to pieces. Only in this 
way will we be able to make the 
necessary changes in negotiations to 
make them even better. 



Orientation on Benefits 


T. G. Gale 
Rules 

By LLOYD PILKEY 
Plant Chairman 

THE T. G. GALE REPORT 

I would like to devote this article 
to management and plant rules. 

I read an article last month about a 
foreman who ignores contracts, 
where ours is just 
the opposite, 
they live by the 
contract. There 
is such a thing as 
reading between 
the lines and 
using good 
judgement. 
When they put 
up Company 
rules, it is to 
maintain good 
order and discipline to safeguard the 
personal welfare and property of all 
employees as well as the Company. 
The Company has posted twenty- 
four new rules, some of which I be¬ 
lieve are ridiculous. Management 
expects us to follow rules which they 
cannot follow themselves. 

Since they have posted the new 
rules, they have changed the duties 

of one supervisor to another The 
foreman now in charge has been 
harassing the men and making dif¬ 
ficult working conditions. One word 
they use far too often is ‘ ‘discharge”, 
and it is one word I will not stand for. 

It’s my opinion at this time that the 
management and the committee 
could resolve the problems as they 
come up if we could get together on 
each other’s wavelength. I realize 
the Company has a business to main¬ 
tain, but we also have to talk about 
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By LLOYD CLARKE 
Sickness and Accident 
Representative 

It is rather obvious that, with the 
increased number of employees 
hired in General Motors during the 
last while, the problems facing the 
benefit represen¬ 
tative would also 
be increased. 
However, in my 
opinion, some of 
these problems 
would not exist if 
the proper in¬ 
formation had 
been relayed 
when the 
employee was 
hired. Now, ac¬ 
cording to all the reports that I have 
received, when the person is hired, 
he or she is given an orientation 
speech by a member of management, 
explaining, among other things, the 
benefits that exist in our contract. I 
am sure everyone is aware of the 
type of speech that would be given, 
i.e. General Motors are giving you all 
of these benefits because we are in¬ 
terested in your welfare. 

However, the part that has really 
caused the problem is that the speech 
only touches lightly on the important 


the men who put in forty hours a 
week to help maintain the business. 

I must say that management has a 
way of getting around things such as, 
when asked a question about the 
Dental Plan, I got the remark, “We 
pay the premium and what happens 
after that is not our business”. If any-^ 
one has a problem with the Dental 
or Drug Plan, drop in at the UAW 
Hall. 

FIRST AID ROOM 

There has been a lot of talk about 
the provisions in the First Aid room 
not being up to standards. I walked 
into the First Aid room and was dis¬ 
gusted with the condition it was in. 
The floors were dirty and the sink 
looked like it hadn’t been cleaned in 
a month. 

This matter has been brought up 
many times, and still nothing has 
been done. We have a full-time First 
Aid man, but when he is not there we 
don’t have anyone to take care of our 
First Aid needs. I have asked for a 
stand-by First Aid man, and they 
keep saying they are working on it. 
That is as far as it has gone, and I 
think it is about time something 
should be done. 


items of our benefits, such items as: 

(1) At what period General Motors 
starts paying the OHIP premium. 

(2) When you are eligible for dental 
coverage. 

(3) How you fill out an S&A claim. 

(4) What the waiting period is tor 
an S&A claim. 

With this lack of information .pre¬ 
vailing, I wonder whether the person 
from management who gives this 
speech is in a hurry and not taking 
the time, or is it a case of lack of 
knowledge? Our benefits are a very 
important part of the contract and 
should not be treated lightly by any¬ 
one. Therefore, an employee should 
be receiving the proper information 
when hired and not picking up wrong 
information from someone who does 
not know the ins and outs of our 
benefits. 

Considering this factor, I believe it 
would be quite appropriate to have a 
benefit representative at the General 
Motors employment office to relay 
the proper information in detail to 
the employee when they are hired. 
This detail could be handled by a 
simple phone call from General 
Motors regardless as to whether you 
would be talking to one at a time or 
fifty at a time. 

f -~---— | 

ATTENTION! 

Anyone who shops at Dominion 
Stores and does not save their cash 
register tapes, please send them to 
the Oshawa Navy Club. 

We have currently purchased two 
wheelchairs, one adult chair and one 
Tiny Tot chair, to be donated to dif¬ 
ferent organizations. There are 
boxes (blue in colour) in all three A, 
B and C cafeterias in the truck plant, 
and there will be some in the car 
plant very, very shortly. 

These tapes are being used for a 
wonderful purpose, and anyone who 
has any can deposit them in these 
boxes or send them to: 

Don Wilson, c/o Oshawa Navy 
Club, 320 Viola St., Oshawa, On¬ 
tario, or contact Don Wilson at 725- 
0963 or 728-9363. 

P.S. — You will be reimbursed for 
your cost of mailing in these tapes. 

Thank you. 

Don Wilson, 

Truck Plant Maintenance 
Department, 

Shift No. 2, c/o Walter Ellis. 




OSHAWA FEDERAL NDP 
RIDING ASSOCIATION 
NOMINATION MEETING 

April 23,1978 — 2:00 p.m. 
Genosha Hotel, Picadilly Room 

Wine and Cheese 

Guest Speaker 
“Ed Broadbent, M.P.” 

Leader of the New Democratic Party 

Card bearing members and affiliates 
in good standing are eligible to vote. 
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l JAW Bowling League 


By JOHN “WEINER” PHALEN 

HIGH SCORES 
MARCH 20TH 

Ron Jones, 825; Hal Ballem, 816 
(320); Doug Hodgson, 791 (305); 
Shorty Davies, 775; John Adair, 766 
(309); Don Revoy, 755; Ron 
Robertson, 751; 
Tony Lupel, 
742; Steve Pol¬ 
lock, 722; Ron 
Murray, 721; Jim 
Martin, 718; 
| Maurice Lyon, 

f; ^ w 7 0 7'; Lloyd 

Clarke, 702; Earl 
Jorden, 696; 
Dave Moore, 
< 695; Jim Meikle, 

693; Rick Mitch¬ 
ell, 683; Marg Michael, 682; Bill 
Stacey, 679; Dennis Livingstone, 
668; Bill Jaques, 665; Don Arsenault, 
657; Les McDonald, 657; George 01- 
liffe, 657; John Ulrich, 654; Ken 
Shoobrook, 654; Tommy Harris, 
653; Murray Cobum, 653; Tony 
Kleinezmit, 648; Roy McHugh, 646; 
Dave Nadalin, 644; Floyd Trowsse, 
640; Deb Tilk, 638; Noel Ricketts, 
631. 



HIGH SCORES 
MARCH 17TH 

Steve Pollock, 849 (311); Ron 
Robertson, 745; Moe Bryan, 740 
(345); Chester Kutasienski, 739 
(320); John Adair, 733 (329); Harold 
Lowery, 731 (305); Roy Bowans, 


725; Murray Cobum, 714 (336); 
Doug Hodgson, 710; Dave Moore, 
706; Gary Carey, 703; Bill Stacey, 
703; Sonny Schwartz, 698; Joe 
Ferenback, 689; Dennis 
Livingstone, 684; Marg Michael, 
682; Jim Meikle, 678; Don Revoy, 
678; Tony Lupel, 677; Blake Walls, 
668, (314); Dan Lynch, 667; Don 
Salsbury, 665,; Walter Downham, 
661; Bruce Gibson, 659; Darcy 
Chapman, 659; Ron Murray, 657; 
Phil Cormier, 657; Dave Murray, 
654; Hank Veenhof, 652; Ron Gould, 
645; Carl Vasna, 644; Gill Mayer, 
642; Ken Shobbrook, 640; George 
Donnithorne, 635; Bryan Carey, 633. 

TEAM STANDING AS 
OF MARCH 17TH 

“A” Division: Safeway Stores, 33; 
Country Strings, 29; Furniture Vil¬ 
lage, 23; Guscott Plumbing, 22; Ron 
Murray’s Hot Shots, 22; Local 597, 
22; Bill Clark’s Plumbing, 13; The 
Provincial, 12. 

“B” Division: Oshawa Bowling 
Lanes, 31; Mama’s Donuts, 27; Pat¬ 
ricia’s Beauty Salon, 26; Bower’s 
Texaco, 26; Houdaille, 21; Lucky 
Six, 18; Lancaster Hotel, 16; Bo- 
Peep, 11. 

“C” Division: The Outcasts, 30; 
Formokan Judo Club, 28; The 
Bananas, 25; Oshawa Sod, 22; 
Oshawa Electric, 20; Pompeii Pizza, 
20; Gusgo Plumbing, 18; Zolly’s 
Lounge, 13. 



After visiting the Sportsmen’s 
Show in Toronto, like many others I 
began to think conservation is one of 
our biggest recreations. And I 
thought fishing took up most of our 
spare time until I noticed a sign list¬ 
ing many sports. And lo and behold 
swimming led the pack. More people 
swim for recreation pleasure than 
fishing, golfing and many other 
sports. 

There were many baits, reels and 
rods, and very few small outboard 
motors and boats. The house trailers 
— there must have been a million 
different sizes and shapes, but the 
big surprise to me was the people and 
places selling tourist accommoda¬ 
tions. And I also would say more 
salesmen from south of the border 
than from our province. 

I remember when we patted our¬ 
selves on the back, we told stories 
of our accommodations, fishing, 
and just plain resting in Northern 
Ontario. We now take a very poor 
back seat when it comes to providing 
good fishing and accommodations, 
especially when we speak price- 
wise. 

Gasoline in Northern Ontario is 
very, very expensive, leaving the 
tourist wondering why he left home 
and many of the parks are very 
poorly kept, and the lack of good 
facilities are hard to come by. I know 
the tourist season in Northern On¬ 
tario is very short, black flies in the 
early season, trout season in summer 
unproductive, and the moose hunt¬ 
ing in the fall very expensive and a 
million hunters to contend with. 

Fishing will be a little slow this 
month, with smelt fishing and fishing 
for rainbow and brown trout in Lake 
Ontario, and the Ganaraska River 
south of the railway bridge. 

The stories of excellent rainbow 
and brown trout fishing near where 
the warm waters are expelled from 
the big electric generating station 
near home are many. Most fishermen 
think this warm water is to the liking 
of the small coarse fish which the 
large fish feed on. This is why the 
wonderful fishing occurs near these 
large hydro generating stations. 

Although conservation is 


everyone’s business, there are cer¬ 
tain places where the word conserva¬ 
tion is a no-no. And you are never to 
use that word and never think of 
practising it. As an electric hydro 
commissioner in the City, I had the 
pleasure of attending one of the big¬ 
gest electric meetings. Some of the 
subjects were very dull, with noth¬ 
ing but many figures bantied about 
so I suggested I could keep the meet¬ 
ings more interesting if I led a discus¬ 
sion on conservation. 

I not only received an answer of 
“no”, but I thought they were going 
to throw me out without opening the 
door. Most groups when it comes to 
selling or putting an idea over never 
think of the strain or the anxiety this 
project is going to put on other 
people. If only they can sell you their 
idea — like the idea of destroying the 
Second Marsh in Oshawa. 

If you will take time to visit the 
lakefront near Oshawa, or better in 
Oshawa, watch for the whistling 
swans which will likely spend a day 
or so resting on the Second Marsh 
before going farther on their way to 
the real north country to nest and 
raise a family and migrate south 
again. 

Late this winter I noticed three dif¬ 
ferent breeds of owls along the 
Oshawa Creek valley — a long eared 
owl, a barred owl and a barn owl in a 
friend’s bam. These owls nest very 
early in the season, generally in early 
March, using an abandoned crow’s 
nest, and you wonder how these 
owls could incubate their eggs. 

Since the food of most owls is 
small rodents, and they are night 
hunters, they prefer a nest site in 
thick hemlock, spruce or cedar trees, 
and near open fields so they can hunt 
mice. One place I generally find an 
owl’s nest is south of Taunton Road 
and north of Rossland Road, along 
the Oshawa Creek valley, east of the 
airport, good cover and good 
hunting. 

The trustees have yet to receive 
any 1978 fish entries. And ice fishing 
has been open for a quarter of a year. 
Send entries to same place P.O. Box 
483, Oshawa. 

Summary: indoor target shooting 



Gun 


Hockey Hot Box Control 


By LLOYD CLARKE 


The UAW Hockey League 
championship finals began on Sun¬ 
day, March 12, with the season’s 
second place team, Starr Furniture, 
battling the season’s third place 
team, Mattress Man. 

The opening game was a real 
crowd pleaser with lots of action, no 
penalties, and Mattress Man gaining 
a 2 to 1 victory. 

Both clubs played very tight in the 
first period, resulting in no scoring. 
However, the second frame opened 
up a little more as Greg Barclay put 
Mattress Man ahead early in the 
period only to have Bill Roter come 
right back for Starr Furniture. Gilles 
Lapierre was the hero for Mattress 
Man as he scored what proved to be 
the winner as there was no scoring in 
the final period. 

With this being a 2 out of 3 series, 
Starr had their back to the wall on 
March 19, and by 6:15 of the second 
period things looked bleak as Mat- 


NOTICE 


UAW LOCAL 222 
LOB BALL LEAGUE MEETING 

DATE — SUNDAY, APRIL 9 
TIME — 10:30 A.M. 

PLACE — UAW HALL 

Last year’s team only. NO 
NEW TEAMS AT THIS MEET¬ 
ING, PLEASE. In the event of 

present teams disbanding, 
please send word and equip¬ 
ment with a team rep or some¬ 
one who is attending this meet¬ 
ing. 

AGENDA 

Entries from last year’s 
teams for upcoming season will 
be confirmed, discussions and 
participants’ views of last sea¬ 
son will be heard, possible for¬ 
mation of Old Timers’ division 
and elections of officers for 
1978 season will be held. 

This is an important meeting. 
Please plan to attend. 



at our Newcastle property — Phone 
723-7526; archery shooting, phone 
Terry Travail at 728-5790; trap 
shooting, weather permitting phone 
Wayne Sheehan at 623-4084; busi¬ 
ness meetings first Wednesday of 
every month, 7.00 p.m. UAW Hall, 
Bond St. E. Oshawa. 

Membership cards still only $1.00 
a year, phone Karl Anderson, 576- 
2180 if you can sell a few cards in 
your work area; and the weed drag in 
June, watch for date and throw-away 
sheets. 


tress Man was ahead 3-0 on goals by 
Phil Goodwin, Rowland More and 
Perry Bowles. 

Carl Szwerda finally put Starr on 
the score sheet, but Gilles Lapierre 
increased the lead again to 4-1 for 
Mattress Man. At 18:10 Starr caught 
fire as Ken Morden, Bob Menard and 
Mike Noonan enabled their team to 
close the period on equal terms. 
Noonan’s goal came at 19:59 on a 
great solo effort. 

Lapierre notched his second tally 
at 6:12 of the final period for Mattress 
Man, but Noonan tied the game 
again at 5-5 on his second marker. 

With both teams playing a man 
short, Bob Menard finished off Ken 
Morden’s pass at 18:38 to even the 
series on a 6-5 win. 

The final game and the champions 
decided will be history by the time 
this paper arrives at your home, but 
may the best team win. 

Don’t forget the annual banquet 
and dance on Saturday, April 8. 




Cushion Line 
Activities 

By JOE JARVIS 

PARKING LOTS 

I think that it is time all the respon¬ 
sible people, both elected represen¬ 
tatives and sane management once 
again sit down and rectify some oL 
the parking prob¬ 
lems at Gate 28. 
At that time they 
might also dis¬ 
cuss the plant 
security office 
who left the arms 
to the parking lot 
up at approxi¬ 
mately 6:20 a.m. 
until 6:30 a.m., 
March 15th, let¬ 
ting 25 or 30 
hourly rated people into this lot and 
then someone swore out a written 
complaint to the police to have them 
ticketed. Is this more of Bill Peel’s 
“co-operation”? 

CUSHION LINE 

Plans are supposed to be all set to 
completely reverse the “B” Cushion 
Line. This has been a pet project of 
one supervisor as long as I’ve been 
around the Department 87. It would 
appear as if he just can’t leave man¬ 
power alone. If G.M. must reduce 
people, why is it they never start 
with the real dead wood wearing 
shirts and ties. 

ELECTION CLEAN-UP 
By the time this column is read, 
our elections for the districts and 
benefits jobs will all be behind us. I 
hope the people, both candidates and 
others will be as active in tearing 
down signs etc. as they have been 
during the campaign. These signs 
may or may not be a governing thing 
in the outcome but they did cost each 
of the candidates money out of their 
own pocket and I believe that anyone 
realizing this, should have the de¬ 
cency to respect this and leave them 
alone. This would most certainly 
help the candidates to forget the bit¬ 
terness of the election propaganda 
and start to uniformly fight the Com¬ 
pany instead of one another. 

MORE LONG WEEKENDS 
Our Easter weekend is now behind 
us and we can all now look forward 
to that 4-day holiday for the 24th of 
May with the opening of cottages 
etc. With our new contract on the 
horizon, we sure need some more of 
these 4-day weekends and more of 
those PPH days we have been enjoy¬ 
ing. 


By ED BROADBENT, MP 
Oshawa-Whitby 

You may have seen a pamphlet re¬ 
cently that was distributed in your 
shop about the issue of gun control. 
The pamphlet did not have the name 
of the sponsoring 
group included, 
but said in part 
that: “In the On¬ 
tario Arms Col¬ 
lectors’ Associa¬ 
tion bulletin on 
C-51 appears the 
following state¬ 
ment: ‘House 
Leader Ed 
Broadbent 
(NDP-Oshawa- 
Whitby), personally remarked to a 
director of the OAGA that he would 
be satisfied with nothing less than 
the complete abolition of guns.’ ” 

This statement is completely false. 
I have never said any such thing. As 
many of you know, I come from a 
family where guns have been used 
for hunting and recreational use for 
years, and I do not support any legis¬ 
lation that would hamper or deprive 
people of their right to guns for these 
reasons. Moreover, as the record 
shows, New Democratic Party 
Members of Parliament voted 
against Bill C-51 (the gun control bill) 
when it came up in the Commons last 
year. 

Political differences are real and 
important in a free society. But it 
helps to always stick to the truth. I 
hope this sets the record straight. 



Around the 
Hardware 

By LARRY LADD 
Committeeman 

FIBREGLASS, DUST, 
RASHES, ETC. 

In the last issue of the 
Oshaworker, I reported that a mys¬ 
tery rash had developed among the 
workers on the Air Conditioner 
Module Line. 
The Company 
seem to be taking 
the problem 
seriously. 
Brother Roily 
Hagerman, the 
UAW Safety 
Representative 
fi ; c in the Body Plant 
and myself, 
phoned the 
UAW Safety 
Representative in the United States 
where these modules are manufac¬ 
tured. We told him about our prob¬ 
lem with the rashes and the itching 
complaints. 

The representative in the U.S. told 
us they are also having a problem 
with the Residue dust that falls off the 
modules on an overhead conveyor 
after the units are processed in man¬ 
ufacturing. He said he would check 
and see if any new chemicals were 
being used and he would get back to 
us. For the time being, the Company 
is treating this as nuisance dust. 

They are asking the workers to 
wear a small capsule pinned to their 
upper chest for 7 hours a day. The 
capsules will be checked later in a lab 
to determine the amount of 
fibreglass, dust and other chemicals 
blowing around in the air. It’s easy to 
see this industrial safety business 
can become a long drawn out affair. 
Easy solutions are not always avail¬ 
able. I suggested the units be washed 
before we use them. Several other 
ideas have been kicked around. We 
will be watching this situation very 
closely. 

Remember, if you have a problem, 
ask for your committeeman. 
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Push for Jobs Denied Hockey Season Ends 


OTTAWA (CPA) — It must be 
some indication of the depth of Lib¬ 
eral party concern about Canada’s 
frightening unemployment rate' that 
it took them almost two hours to find 
enough MP’s to turn back an NDP 
motion to adjourn the Commons 
Feb. 14, after New Democrat House 
leader Stanley Knowles charged 
“the government has no plan to deal 
with this disaster.’’ 

Knowles moved the surprise mo¬ 
tion after Statistics Canada figures 
were released showing unemploy¬ 
ment had topped the million mark for 
the first time in Canadian history and 
the Liberals refused to take action on 
opposition demands to create jobs. 

Outside the Commons, Canadian 
Labour Congress president Joe Mor¬ 
ris repeated his call for a new budget 
and urged the government to pump 
money into public sector job crea¬ 
tion. NDP leader Ed Broadbent, re¬ 
covering from an operation, blasted 
the Trudeau Liberals from his bed 
side for playing politics instead of 
dealing with unemployment. 

Inside the House there was an up¬ 
roar, as the opposition parties moved 
for an all-party committee to study 
solutions to the unemployment 
crisis. But finance minister Jean 
Chretien turned back the suggestion, 
along with demands to bring in a new 
budget, saying the country was going 
through “a time of economic ad¬ 
justment.’’ 

NDP finance critic Max Saltsman 


blasted the government for its refusal 
to act, charging the government 
would have “no way of coping with 
this problem for another six or seven 
months’’ if it did not bring down an 
immediate budget. 

“This is not business as usual any 
more,’’ Saltsman said. “Once you 
reach a million unemployed, you 
have a national emergency.’’ 

Morris repeated the CLC’s pro¬ 
posals for tax cuts, increases in the old 
age pension and a housing construc¬ 
tion program to get the economy 
moving again. He also called on the 
federal government to pressure the 
provinces to reduce sales taxes. 

“The present government attitude 
of leaving everything to the private 
sector is little more than an effort to 
pass the buck,’’ the CLC president 
said. “There is so much unused 
capacity in the economy that it 
would take months for the private 
sector to start to turn around the 
unemployment figures. And the 
government knows that.’’ 

Broadbent also called for stimula¬ 
tive measures including tax cuts and 
a municipal capital works program to 
“help reverse the decline in the con¬ 
struction sector.’’ 

“Canada needs a commitment 
from the Trudeau government to 
show economic leadership,’’ he said. 
“It does not need a government 
more commited to its own re- 
election campaign than to the million 
jobless.’’ 



The Municipal Scene 


By JOHN KOVACS 
President, Chassis Plant 
Hockey League 

As of February 24th, our regular 
hockey season came to an end. With 
some minor disappointments put 
aside, it was a good year for our 
hockey league, 
which produced 
some very excit¬ 
ing games. The 
Rad Line Raid¬ 
ers finished on 
top with a good 
margin of points, 
but keep in mind 
that the large 
point spread is 
not completely 
realistic because 
we lost some games through cancel¬ 
lations, and the teams did not play 
the equal amount of games. 
Nevertheless congratulations are in 
order to the Raiders and also to 
Jimmy Douglas, who in the last three 
games overtook Tim Shakotko from 
the Red Wings and won the scoring 
championship. 

The playoffs were another story. 
It was one of the most exciting in our 
league’s history. It saw the Raiders 
beat the Flyers and the Red Wings 
beat the fourth place Warriors in a 
third and deciding game which had to 
be decided on a shoot out. Even that 
went to the limit till on a seventh shot 
Dean Morgan decided the contest 
and the Red Wings won 5 to 4. 

For the finals both the Raiders and 
the Red Wings were riddled with in¬ 


juries, but it looks as though the 
Raiders were hurt more than the Red 
Wings. The 69 Red Wings won the 
championship in two straight games. 

So congratulations to the 1977-78 
Chassis Plant champions, the 69 Red 
Wings. 

My only personal wish was that 
“Butch’’ Do we could have been in a 
lineup. 

This article is written just prior to 
our annual Hockey Banquet, and the 
forth-coming All-Star Game. 

In the next issue I will try to give a 
complete report on the game, and 
also some pictures from the banquet. 

I sincerely hope the All-Star Game 
will be a success because there are 
lots of people putting lots of hard 
work into this project. 

On behalf of our hockey com¬ 
mittee, I would like to thank V.S. 
Services and also TRS for providing 
our hockey teams with new All-Star 
sweaters for this yearly event. 

Their generosity will not be forgot¬ 
ten. 

I had an article written on this 
All-Star game for the previous issue 
of our paper, but due to the previous 
elections and the lack of space, my 
article for the hockey league w^s not 
printed. 

In later issues I will be thanking 
everyone who was involved in this 
project, including the executive 
board for donating a trophy to the 
Most Valuable Player of the game. 

Continued on Page 6 



By BRUCE McARTHUR 
Regional Councillor and 
Oshawa Alderman 

Recently the Ontario Liberal Party 
announced a task force to investigate 
and hold public hearings on Regional 
Government. Although not of that 
party’s political 
persuasion, I 
thought that 
some good might 
come of it. I have 
always thought 
that in minority 
governments the 
people can ex¬ 
pect to receive 
the best break 
possible. The 
following in brief 

is what I said. 

I, as a local alderman and Regional 
Councillor, welcome the oppor¬ 
tunity to express my personal opin¬ 
ions on Regional Government in a 
hope that constructive shifts in pro¬ 
vincial policy may occur to the bene¬ 
fit of the taxpayers who are paying 
dearly for the imposition and crea¬ 
tion of yet another level of govern¬ 
ment that must be supported with 
large sums of their tax dollars. Cer¬ 
tainly we in Ontario must be, to say 
the least, overgovemed — yet left 
with a feeling of being underserved. 

How well I remember in De¬ 
cember of 1972 when the Hon. 
Charles McNaughton called all the 
local municipal councils together to 
announce Regional Government 
which, in his view, would be of great 
benefit and cost saving to those 
people who we collectively rep¬ 
resented. In actual fact, what was 
created was yet another level of 
government and bureaucrats whose 
immediate task was to intrench and 
establish the regional concept to a 
degree which would entail problems 
to legislate the region out of 
existence. 

The democratic principle of one 
man, one vote was cast aside; there¬ 
fore, representation by population 
does not exist in the Region of 
Durham. The very cornerstone of 
democracy was cast aside by the 
Conservative Government. 

The administration of water and 
sewer systems was given to the re¬ 
gion with the result that all of the sys¬ 
tems came under immediate review 
and commitment to improve all 
water and sewer systems to the high¬ 
est established standards, with the 
net result that the user fees sky¬ 


rocketed and vigorous works pro¬ 
grams were undertaken which pro¬ 
jected indebtedness beyond the wild¬ 
est of imaginations, without prior 
economic considerations of cause 
and effect in the short and long term. 
Works programs in the mainly rural 
communities were undertaken which 
would supposedly give those com¬ 
munities some room for additional 
growth, when in fact the inhabitants 
of those villages did not want large 
growth. Their political representa¬ 
tives just wished to obtain a piece of 
the pie — no matter what the cost. 

Prior to the region, the City of 
Oshawa and the Town of Whitby en¬ 
tered into a cost sharing agreement 
on a sewer plant and discussions 
were proceeding on a water system. 
These systems would have been ac¬ 
complished without a region. Cer¬ 
tainly the case could be made for 
greater local municipal co-operation 
between area municipalities, result¬ 
ing in meeting the pressures of ex¬ 
pansion, without the introduction of 
a third level of government. 

In planning, a long established 
planning area was in existence prior 
to Regional Government and was 
meeting the needs of co-ordination 
and land use issues. Its powers could 
have been increased without the 
creation of a region. 

In the area of police forces, a case 
can be made for a stronger co¬ 
ordination of police and activity 
without the creation of a region. This 
case could also be true in fire protec¬ 
tion which did not go regional. 

For the citizens the region is far 
removed and difficult to grasp or ap¬ 
proach and services rendered do not 
seem to warrant the tax bite leading 
to citizen frustrations. 

In our view, the provincial 
government sponsored Regional Re¬ 
view Task Forces have not reformed 
or significantly altered the existing 
areas, but rather they have seemed 
to entrench regionalism and their 
viability. 

In my view, at this point in time the 
only approach possible to the re¬ 
gional concept, in order that the long 
promised savings of tax dollars may 
result, is to have the province engage 
financial auditors to examine the 
pre-regional system vs. the current 
system and to examine those results 
with ensuing recommendations 
based on real savings and not politi¬ 
cal favour. This task force in my 
view should be as far removed from 
government and its influence as 
possible. 


It’s a 

Graffiti Dance 

OK gang, put on your dancing 
shoes. 

We’re going to do it once 
again before the weather gets 
too nice. Only this time, it’s a 
Graffiti Dance. 

We will have all your old 
favourites and then some. 
There will be all sorts of prizes, 
including one for the person 
who can blow the biggest bub¬ 
ble, and one for the person who 
looks most like they belong on 
the Fonzie show. 

As they say at MacDonald’s 

— “we do it all for you.” 

So grease back your hair and 
dig out your cowboy boots. 
We’ve already reserved you a 
table. 

In closing, I’d like to say that 
the ladies don’t have to look 
like the Fonz. 

Remember the date — 
Saturday, April 8th. The Place 

— Ajax UAW Hall on Hunt St. 
Our price still belongs in the 

fifties — a mere $5.00 per 
couple and that includes the 
grub. It’ll be a swinging affair. 

Your friend 
and fellow 
New 

Democrat — 
Bob 

Strickland 
P.S. Tickets will be 
available at the 
door. For further 
information just 
call 576-9914. 


Labour Code Amendments: 


CLC Urges Tougher Safety Provisions 


OTTAWA (CPA) — The Cana¬ 
dian Labour Congress has given its 
partial approval to recently-intro¬ 
duced amendments to the Canada 
Labour Code, but has urged the fed¬ 
eral government to give workers 
more protection in health and safety, 
union organizing and first contracts. 

The Congress also insisted in a 
15,000 word brief to the Commons 
labour committee Mar. 9 that the 
Canada Labour Relations Board 
must determine the majority status 
of a trade union seeking certification 
on the date of application to the 
CLRB, rather than on the date of the 
hearing. 

CLC executive vice-president 
Julien Major warned in answer to 
committee members’ questions that 
the labour movement could “never 
organize’’ the country’s bank work¬ 
ers unless the provision was 
adopted. 

A recent Federal Court of Appeal 
decision to decertify unionized 
employees at CKOY radio in Ottawa 
“for all intents and purposes, de¬ 
stroys the ability of a trade union to 
get certification,” said CLC research 
director Ron Lang. 

The employer appealed a CLRB 
decision granting certification to a 
union representing CKOY 
employees, and the Federal Court 
held that the union did not have 
majority status on the date the hear¬ 
ing was held, although the majority 
existed when the union applied. 

The Congress, claiming “the 
rights of employees to bargain col¬ 
lectively are being destroyed by ... 
legal maneuvering”, asked the 
government to amend the procedure 
of the Federal Court to eliminate 
“frivolous” appeals of CLRB deci¬ 
sions, which it charged were being 
used by employers to escape 
unionization of their employees. 

“If it stays the way it is now, there 
will not be one single collective 
agreement signed in the banking in¬ 
dustry,” Lang said in pushing for 
amendments to correct the situation. 
“That is just how crucial (the issue) 
is to the trade union movement at 
this time.” 


Amendments to the present Code 
would help clarify the situation, 
since they stipulate the CLRB must 
determine majority status on the date 
of application. “We’re not saying the 
Board should certify on the date of 
application, but it should establish 
majority status at that date,” said 
Frank Chafe, assistant to CLC pres¬ 
ident Joe Morris. 

While the Congress welcomed 
many of the amendments, it urged 
the government to toughen its health 
and safety standards and to improve 
a provision that would allow the 
CLRB to impose a first contract. 

Health and safety provisions do 
not supply workers with enough pro¬ 
tection and tend to favour manage¬ 
ment as they are currently written, 
the CLC charged. 

Union-management health and 
safety committees proposed in the 
amendments should be made man¬ 
datory, and the right of workers to 
refuse to work in unsafe conditions 
should be spelled out clearly, the 
CLC brief said. 

Under the latest amendments, an 
employee would have the right to re¬ 
fuse to work if he or she has 
“reasonable cause to believe” that 
there is an “imminent danger” to 
safety or health. The amendment 
also sets out a procedure for com¬ 
plaints and appeals. 

Not only does the amendment not 
prevent reprisals against a worker 
who exercises the right, but the 
“reasonable cause” and “imminent 
danger” clauses raise “the distinct 
possibility of delay and litigation 
where the criteria should be dispatch 
and finality,” the brief said. 

“While advocates argue the pros 
and cons, the hapless employee must 
wait in the wings, his future 
employee status uncertain, to say 
nothing of the probability of a con¬ 
tinuing hazard to life or health while 
legal niceties are being exchanged 
before a tribunal,” the brief said. 

And the CLC charged the new 
amendment does not recognize “a 
trade union role in the whole pro¬ 
posed reporting and investigative 
procedure.” 


“It is our firm belief that joint 
health and safety committees will be 
ultimately successful in their aims 
and purposes only if they are made a 
mandatory requirement in law for all 
works, undertakings and business¬ 
es,” the brief said. 

A proposal to authorize the 
Canada Labour Relations Board to 
settle the terms and conditions of a 
first contract if the two parties were 
unable to reach a settlement drew the 
CLC’s support. 

But the CLC said the bill should be 
broadened so that the establishment 
of an arbitration board should “not 
rest solely with the minister (of 
labour); it should be done on request 
of either party involved.” 

Congress executive vice-president 
Shirley Carr said the Canadian trade 
union movement is generally op¬ 
posed to compulsory arbitration. But 
she said a survey of Congress af¬ 
filiates had determined it would 
be permissible under certain 
conditions. 

Imposition of a first contract 
would be especially important in the 
white collar field, she said. “We’re 
always going to have great difficulty 
(in organizing) there. Just look at 
who owns the companies.” Banks 
and insurance companies with hun¬ 
dreds of millions in assets often con¬ 
trol firms in the white collar field, she 
said. 

Legislation providing for the im¬ 
position of a first contract in British 
Columbia “has obviously played its 
role” in forcing management to set¬ 
tle, she said. Carr cited statistics 
showing there were 17 applications 
to have a first contract imposed there 
in 1974 (five were imposed) versus 
one application and one contract im¬ 
posed in 1977. 

The CLC also registered strong 
opposition to a provision that would 
average working hours to allow 
employees to work more than eight 
hours a day without a permit. Can- 
said “there should be nobody in this 
country allowed to work more than 
eight hours a day without getting 
overtime.” 
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FOR SALE 


1973 GREMLIN, 6-cylinder standard, 
AM-FM stereo, new snow tires, 
42,000 miles, perfect running condition, 
clean, $1200. Call: 725-8057 


TRUCK CAP, 42 inches high, insulated 
with roof racks, $395 or best offer. Call: 
728-9742 


1965 CORVETTE COUPE, 327, 365 h.p., 
show room condition, black lacquer, 
red crushed velvet interior, serious 
callers only. Call: Whitby 668-7185 


SUZUKI T.M. 125 Moto Cross. Call: 
728-0705 


JARVINEN FIBREGLASS SKIS and Vol- 
lom bindings, 195 CM $40. Call: 728- 
2518 


SIMPLICITY WASHER and dryer, au¬ 
tomatic, best offer, 2 years old. 
Call: 579-4694 


NEW SPANISH ONION transplanter, 
price, $250. Call: 728-1741 


1976 25-FT.GOLDEN FALCON, fibre- 
glass front and back, roll out canopy, 
4-piece bath, battery charger, forced air 
furnace, radio, TV $7900 or best offer. 
Call: 728-7733 


LADIES CLOTHING, size 12, hardly 
worn, up-to-date styles, very cheap. 
Call: 576-5764 


26" THREE-SPEED BICYCLE, 54" bar, 
black and white, with two bar stools. 
Call: Bowmanville, 623-2165 


1969 CHEV IMPALA, A-1 condition, will 
certify, $1000 or best offer. Call: 728- 
9224 


8' TRUCK CAMPER, sleeps four, stove, 
ice box, $1500, electric guitar, good 
condition, $75, down hill skis, $25. Ap¬ 
ply: 385 Lorindale Drive 


BRICK BUNGALOW, 3 years old in 
Caesarea, 3 bedrooms, fireplace, partly 
finished rec. room, large lot, sportman’s 
paradise, Lake Scugog. Call: Black- 
stock 986-5390 


BUMPER HITCH for an Aspen or Volare, 
$40. Call: Bowmanville 623-5103 


1974 DELTA 88 ROYALE, 35,000 miles, 
air condition, Ziebarted, plus all op¬ 
tions. Call: 723-9965 


77 BUICK LESABRE, loaded with op¬ 
tions, low mileage, asking $6200 or best 
offer. Call: Bowmanville 623-6759 


C.B. RADIO (TRC 152 Realistic) with 
highgain antenna, $75, G.M. love-seat, 
25 lbs. $10. Call: 579-7499 


MEN’S 10-SPEED BIKE, $70. York 
weights, $30, both hardly used. Baby 
walker, $5.00, stroller, $10, Jolly 
Jumper, $5.00, all good condition. Call: 
723-0947 


’68 V.W. NOTCHBACK, excellent motor 
and transmission, body beyond repair. 
77 Malibu V-8, P.S., P.B., radio, under 
10,000 miles, $4500 or best offer. Call: 
725-8152 


1967 OLDS DELTA 88, good condition, 
best offer. Call: 723-2041 


72 PONTIAC LAURENTIAN, 2-door, 
vinyl roof, 350 motor, good condition, 
45,000 miles, asking $1500. Men’s 10- 
speed Seas bicycle, $60. Call: 725-9187 


1977 FILTER QUEEN VACUUM, left 
from estate, $300 or best offer. Simplic¬ 
ity washer-spin dryer, like new, $100. 
Call: 579-4538 


FENELON FALLS AREA, 10 acres 
wooded seclusion, 2 wells, pool, pond, 
32 x 24 new garage intercom to 3- 
bedroom home, truck tractor, car, bull¬ 
dozer, 3 boats. Call: Fenelon Falls 
1-705-887-6787 


1971 OLDS CUSTOM CRUISER, P.S., 
P.B., P.W., air, good condition. 1974 
Olds 2-door, P.S., P.B., air, excellent 
shape. 32" stove. Call: 723-0016 


LADIES RIGHT HAND GOLF set, com¬ 
plete with golf bag and cart, 4 irons, 3,5, 
7, 9, and putter, 2 woods, 1 and 3, $75. 
Call: 723-2502 


2 TIRES, UNIROYAL 78-14, $15 each. 
Bed, box spring, headboard, sliding 
doors. Call: 725-8764 


ENGINE, 396 CUBIC INCH 400 h.p., 2000 
miles, not rebuilt, but brand new, cost 
$1500, sacrifice for $850 or best offer. 
Call: Whitby 668-6782 


1972 MUSTANG FASTBACK, 351 Cleve¬ 
land engine, loaded with many extras, 
67,000 miles, $1400. Also ’69 Buick, 
good second car, $450. Call: 576-5186 


COMPLETE ELECTRIC TRAIN set, HO 
scale, table, 2 engines, twin power 
transformer, scenery, 56' track. Call: 
723-1976 


SMALL BENCH with shelf, $10. 4 h.p. 
Evinrude motor, $395. .22 rifle, $45. Hall 
trees, $10 each. All new. Call: 728-2538 


HIGH CHAIR, play pen, Swan Deluxe 
stroller, Thistle 12" bicycle. Bumper 
hitch and 15" rims to fit 76 Chev. Call: 
723-0017 after 4 p.m. 


40 H.P. 1972 EVINRUDE outboard 
motor, electric\start, short shaft with 
tank and controls, good condition, ask¬ 
ing $725. Call: 725-8162 


1976 PONTIAC STATION wagon, 27,000 
miles, P.S., P.B., automatic, deluxe air 
conditioning, Bondeco rustproofing, 
many more extras, $5500. Call: 725-5778 


72 PINTO 2000 C.C, 4 cylinder, 2 door, 
automatic, reasonable. Call: 728-9041 


18' x 4' ROUND ABOVE ground swim¬ 
ming pool with sand filter and ladder, in 
good condition, $25 or best offer. Call: 
725-6716 


PIONEER AM-FM CASSETTE car 
stereo. 1972 Buick Skylark, 2-door, P.S., 
P.B., rear defogger, $1200. Call: Port 
Perry 985-2993 after 5 p.m. 


SOFT TOP TENT TRAILER, Woods 
Cavalier MK II, new tires and bearings, 
spare tire, $350. G.M. car seat, fireplace 
screen and grate, $30. Call: 579-9760 


ELECTRIC HEDGE TRIMMER. Gold 
drapes, good for front room. Call: 728- 
4972 


MELOSONIC ORGAN with all instru¬ 
ments, in A-1 condition, like new, $300. 
Call: Whitby 668-2598 after 5 p.m. 


15 H.P. JOHNSON MOTOR, tank, con¬ 
trols, steering wheel and cables, $150. 
Call: Bowmanville 623-3250 


14-FT. CEDAR STRIP BOAT with 
mahogany top and trailer. 40 h.p. Evin¬ 
rude motor with electric start. Reese 
trailer hitch. Call: Port Perry 985-3559 


9' x 12' HARDING CARPET, like new. 
Call: 728-4981 


2-PIECE GREEN CHESTERFIELD, 84" x 
30" cherrywood stereo cabinet. Call: 
725-3941 


1975 SILVER CAMARO LT 350, 4-barrel, 
low mileage, automatic, P.S., P.B., tilt 
steering, Tack, spoiler, rally wheels, 
only $3500 or best offer. Call: 725-1407 


1974 YAMAHA ENDURA 175, good con¬ 
dition, low mileage, best offer. Call: 
725-9744 


MOTORCYCLE, fairing with bracket kit 
and wiring, like new, reasonable. Call: 
728-1753 


BIRD CAGES in various sizes and 
prices, all in A-1 condition, also four 
finches. Call: 723-2510. 


1971 BUICK LESABRE, 54,000 miles, 
will certify, good body. Call: 728-8632 

GENDRON POOL TABLE, 4' x 8', 2 sets 
of balls, good condition, $20. Boys 
clothes, size 12, large assortment. Call: 
723-3923 


MOFFAT AUTOMATIC WASHER, 6 
months old, Kenmore dryer. Call: 728- 
9222 


THOR WRINGER washing machine, ex¬ 
cellent condition. Call: 723-9086 


BOYS AND GIRLS clothes, size 8-10-12, 
jeans, dresses, spring jackets, cheap. 
Also slide trayer, teen spring coat, $10. 
Call: 725-1668 


ONE FLUTE, in good condition. $90. 
Call: Whitby 668-4658 


GIRL GUIDE SUIT, size 14, like new, 
aluminum door, good for cottage. Call: 
723-9636 


GAS RANGE TOP, can be converted to 
propane for camper, reasonable. Call: 
723-8252 


71 INTERNATIONAL CREW cab, good 
for family or work, must be seen to be 
appreciated. $1250. Call: Ajax 683-4984 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
living pets. Call: 728-7200 


TV STAND, $15.1973 Starcraft Galaxy 8 
hardtop, all accessories, $3500. Call: 
728-0357 


TRAILER CANOPY, 11' 6" x 8' 7' with 
poles, trailer canopy 10' x 7' 6". Call: 
723-1956 


STANDARD AWNING, 12' 6" x 9', $80, 
add-a-room, screen and polls, same 
size, $60. Trailer Delhi TV antenna, col¬ 
our, B.W. $20. Fender mirror, $5.00. 
Call: 725-1409 


24' ROUND x 4' DEEP Johnny Weismul¬ 
ler pool, aluminum construction, 2' 
wide deck, paid $5500, sell for $3995 or 
trade for 17' travel trailer. Call: 723-6694 


BOX TRAILER, 8' x 4'. 30' tower only. 
Kitchen counter top, 8' x 6", 25" wide 
with taps and sink, 2 years old. Call: 
725-8678 


CEDAR TREES for hedges and birches. 
Call: 728-2098 


1976 CHEVY 1-TON VAN. 12 passenger, 
low mileage, heavy-duty 350 engine, 
tinted glass, posi-traction, large rad, 
high seats. Call: 728-1779 


77 CHEVY VAN, rally wheels, captain 
chairs, vent, cruis con., tilt steering, 
snow tires, all chrome, gauges, radio, 
insulation included. Call: Whitby 668- 
7948 


NORTH OSHAWA — 2 bedroom town- 
house, full basement, cedar hedge yard, 
two appliances included, $37,500. 
Call: 728-0565 


GIRL’S FIGURE SKATES by Riedell with 
Silver Star boots, size Vk Coronation 
Ace Blade. Call: 623-7326 


1977 BUICK RIVIERA, fully equipped, 
8000 miles, listed at $14,400, asking 
$8300. Call: Port Perry 985-3517 


74 CHEV 2-DOOR, 48,000 miles, rust- 
proofed, excellent condition, $2500 or 
best offer. Call: 728-0369 


BOY’S 3-SPEED BIKE, very good con¬ 
dition, $30. Call: 576-2640 


1 PAIR OF 15" RIMS, semi-wide, less 
tires, rims fit G.M. cars equipped with 
L78 x 15" tires, asking $16.00 for pair. 
Call: 723-6419 


2 BEDROOM HOUSE with ravine lot, re¬ 
sidential area. Call: 725-6946 before 
9:00 a.m. 


21" ELECTRIC STOVE, ideal for cottage, 
$30, 30-gallon hot water tank, $10. Call: 
728-1752 


WEDDING DRESS, organza over satin 
with lace, size 14, $45. Call: 728-3375 
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UPHOLSTERY MATERIAL, good hard 
wearing nylon, floral design, special 
price, also other samples. Call: 728- 
6533 


GOOD USED TOILET, occasional chair, 
gold. Desk with blackboard, opens to 
magnetic pegboard, excellent con¬ 
dition. Call: 728-7119 


QUEEN SIZE BED and steel frame on 
rollers, 9 months old, $250 or offer. Call: 
Whitby 668-0064 


73 BUICK CENTURION, 2-door, 350 
4-barrel, climate comfort air, power 
windows, steering, brakes, tapes, good 
condition, $1750 as is or $1850 cer¬ 
tified. Call: 723-9460 


1966 SUPERMIX compact car, 1725 c.c. 
engine, 4-speed manual, 30 mpg, 38,000 
miles, good condition. Call: 725-5140 


8-FT. TOW-A-HOME truck camper, 
sleeps 6, furnace, stove and icebox, 
$1200 or best offer. Call: 723-0585 


THREE-PIECE LIGHT colour bedroom 
suite with 3/4 bookcase bed, $100 or 
offer. Outside clothes reel, complete 
$15. Call: 723-3330 


G.E. FRIDGE, WHITE. Space heater with 
200-gallon tank. Single bed trailer. 
Compact vacuum cleaner, all attach¬ 
ments. 4' x 12' pool, all accessories, 
needs liner. Call: 579-6892 


DELUXE MODEL 15 CU. FT. Frigidaire 
refrigerator, good condition, $95. 1976 
Everest 440 with cover, excellent con¬ 
dition, $1200 or best offer. Call: 725- 
8601 


14-ft. starcraft fibreglass boat, 33 John¬ 
son motor, tarp, trailer, $1050. Heavy- 
duty Viking 30" stove, clean, good con¬ 
dition, $75. Call: Orono 983-5127 after 5 
p.m. 


1971 INTERNATIONAL 3/4 truck with 7 
x 9 stake box, 4-speed, hydraulic hoist, 
International Cub tractor with all at¬ 
tachments. Call: Bowmanville 623-5256 
or 1-705-277-2346 


WHITE 21" STOVE, in good condition. 
Call: 725-6281 


2 RUPP MINI BIKES. Men’s leather knee 
high boots with 5" heel. Call: Whitby 
668-6980 


BOAT, TUNNEL HULL, mahogany deck, 
completely fibreglassed, 8 tract radio, 
complete interior, many accessories, 
$500 or best offer. Call: 725-9810 


30" ADMIRAL RANGE, very good con¬ 
dition, self-clean oven, $200 or best of¬ 
fer. Call: 579-1321 


RED AND WHITE GIRLS 24" coaster 
bike, $25. Trailer axle, $65. Bathroom 
sink with taps, $25. Bathtub, $15. Call: 
Bowmanville 623-2752 


5 NEW FIRESTONE L78 x 15 deluxe 
champ Sup-R-Belt tires, $175. Call: 
723-8083 


DEHUMIDIFIER, like new, $40. Chess 
game, hand carved, $95. Call: 723-2614 


1977 CHEV ^TON 6-cylinder, standard 
transmission, heavy-duty suspension, 
step rear bumper, AM-FM radio, 8-track 
tape, $3900. Call: 728-4134 


1959 GENERAL TRAILER with awning, 
sleeps 4, stove, oven, icebox. Call: 728- 
1358 


1976 25-FT. COACHMEN bunkhouse 
cadet, in showroom condition, $6500 
firm. Call: 728-3150 


HARDTOP TRAILER, sleeps 6-8, $800. 
26" Viking range, white, $50. Wringer 
washer, $25.5 h.p. MTD tiller, $125. Call: 
Hampton 263-2546 


PORTABLE AUTOMATIC WASHER. 
Two dryers. Washer spin-dryer. 12-ft. 
aluminum boat with 7V 2 h.p. 1970 Merc, 
outboard. Call: Whitby 668-7562 


8' TRUCK CAMPER, stove, icebox and 
jacks, sleeps four. Electric guitar, $50.1 
pair downhill skis, $25. Call: 728-5693 


14' FIBREGLASS TRAVELAIRE boat, 33 
h.p. Evinrude motor, trailer and new top, 
excellent condition. Call: 728-4718 


KITCHEN CUPBOARDS with arborite 
top, ideal for cottage, kitchen exhaust 
fan, kitchen light fixture, chrome 
kitchen table, 6 chair. Sump pump. Call: 
728-6534 


1972 HONDA 500.4, good condition, will 
certify. Call: 728-3639 


1976 ARCTIC CAT and double trailer, 

will sacrifice for $900. Call: 579-0262 


2 ALUMINUM SCREEN DOORS, cross 
buck style, front door, 36" x 83", back 
door, 33" x 83". Call: 728-8632 


14-FT. FIBREGLASS BOAT, windshield, 
controls, 40 h.p. Johnson outboard, gas 
tank, trailer, approximately 1000 lb. 
capacity, water skis, $900. Call: Port 
Perry 985-7650 


CHINA CABINET, 1 green covered chair, 
small kitchen table, 2-speaker record 
player, all in good condition. Call: 723- 
SI 96 


COMBINATION REFRIGERATOR- 
freezer. Floor polisher. Electric can 
opener. Youth chair. Bicycle child car¬ 
rier. Teach-your-child-to-read game. 
Call: 728-6317 


1976 10^' TRUCK CAMPER with jacks, 
sleeps 6, running hot and cold water, 
toilet, many other extras, reasonable. 
Call: Uxbridge 852-6847 


LOVELY KITCHEN SUITE, chrome legs, 
extra leaf, must sell, have no space, 
reasonable. Call: 725-5189 


1975 YAMAHA 400 C.C. Motocrosser, 
many extras included, $800. Also com¬ 
plete set of Motocross riding gear. Call: 
Brooklin 655-4733 


SET OF YORK BARBELLS and dumb 
bells, 140 pounds, instruction and 
charts included, hardly used. Call: 
Whitby 668-7040 after 6 p.m. 


1971 VOLKSWAGEN custom camper, 
very good condition, $2500 or best offer. 
Call: 728-1108 


CANADIAN ONE-PIECE steel door, 9' x 
7', brand new, without harness, $50. 
Call: 576-3028 


SIX-PIECE SWING SET. Walker. Boy’s 
soccer shoes, size 1. Bird cage and 
stand. Call: 723-6855 


CAMPING MATTRESS, 4x6, $15. 302 
heads, just done, $30. Bird cage and 
stand, $10. Exercise bike, $15. Chevy 
2-speed transmission, $110. Call: 579- 
0600 


BABY CARRIAGE, playpen, car bed, 
stroller, yellow Swiss polkadot bassinet, 
all in good condition. Call: 728-5542 


Continued on Page 6 
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Present your 



epairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 


LUBE, 

0IL& 
FIVER 

$750 

mot cart O ^ 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES # BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES e LAMPS • 
PICTURES • TELEVISION • STEREO e FRIDGES # 
STOVES e WASHERS e DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 



SALE 


SALE 



HOOKER & SONS LTD. m , 

Chev & Olds fp^ 

Highway 7 West of Brooklin Wp 

New & Used Company Cars —‘ : 

& Direct Sales stanwestfall 

One of many Bonanza 
clear-outs for spring 
of 1978 Demo’s 

Here is the list to compare 

(2) Chev Impala Sedans, ea.$ 7100. for 6300. 

Cutlass Supreme, 260 V8,5 speed 7518. for 6700. 

Cutlass Supreme — loaded. 8300. for 7400. 

Cutlass Cruiser Wagon. 9000. for 7900. 

Monte Carlo.. 6700. for 6100. 

Suburban, 4 dr. io,387. for 8800. 

Van, 9 passenger.11,169. for 9700. 

Remember to qualify for these 
special prices, contact me, 

Stan Westfall — 655-4811 
655-3210, 655-3435 
DIRECT TORONTO LINE 683-4091 


WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 




PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 



•UY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


CARLING 
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SWAPS 

Continued from Page 4 


74 DODGE 3/4-TON V-8 4-speed, 16.5 
tires, certified, $1950. Call* 1- 
416-352-2746 

15-FT. HOUSE TRAILER, add-a-room 
on platform, shed, fridge, seasonal paid 
lot on Birch Cove Campgrounds, Pi¬ 
geon Lake, $1995. Call: Bowmanville 
623-7914 

1973 MONTE CARLO, 45,000 miles, air 
conditioning, swivel buckets and con¬ 
sol, tinted glass, sport mirrors, P.S., 
P.B., AM-FM stereo radio, 350 4-barrel, 
certified. Call: 576-9930 

1970 TORINO, 351 cu. in., 4-barrel, 
ram-air, uncertified. Call: Bowmanville 
623-6956 

ACCORDION AND CLARINET. Call: 
579-0835 

SKATE BOARD and music stand. Call: 
725-2139 

’69 14' HOUSE TRAILER, sleeps 6. Call: 
576-3338 


FOR RENT 


1 BEDROOM APARTMENT on Simcoe 
St. S., Oshawa, suitable for older 
couple. Call: 725-4831 

THREE-BEDROOM SEMI, east location 
in Oshawa, large lot, private drive, $265 
monthly includes hydro, not heater, 
available April 15th or after. Call: 725- 
3640 

TWO-BEDROOM BASEMENT apart¬ 
ment, unfurnished with private en¬ 
trance, couple only, near bus stop, 
central park area, no pets, available 
immediately. Call: 728-6423 


SMALL UTILITY TRAILER, 
576-1329 


$65. Call: 


15 FT BOAT, motor 65 H.P., gas tank, 
battery, water skis, oars, life jackets, ski 
rope, trailer. Call: 723-9252 

1976 LIONEL HARDTOP tent trailer, 
jasper 700 series plus extras, used two 
weeks, asking $2500. Call: 725-4465 


WANTED TO BUY 

OLDER MODEL MID SIZE 2-door G.M. 
car with low mileage and in good condi¬ 
tion. Call: 725-1871 

2 LADIES AND MEN’S BICYCLES, 
reasonable and in good condition. Call: 
Bowmanville 623-6509 or 728-5630 

USED WASHERS and dryers, working 
or not. Call: 728-9203 

TROPHIES, any size, can be revised for 
Boy Scout troop. Call: 725-8390 


SERVICES 


RELIABLE MOTHER will babysit 
weekends, evenings or day, in my home. 
Call: Bowmanville 623-4327 


Hockey Season Ends 

Continued from Page 3 


CPHL 1977-78 Season Final Standings 


Team 

G.P. 

W 

L 

T 

GF GA 

Pnt. 

Rad. line 

Raiders 

15 

12 

2 

1 

88 39 

25 

“A’’ Plant 

Red Wings 

14 

6 

7 

1 

82 77 

13 

Motor line 

Flyers 

16 

6 

10 

0 

66 60 

12 

Bridge 

Warriors 

16 3 11 

CPHL Top Ten Scorers 

2 

1977-78 

69 107 

8 

Player 

G.P. 

G. 

A. 

Pnt. 

Team 


1 J. Douglas 

15 

22 

30 

52 

Raiders 


2 T. Shakotko 

14 

15 

26 

41 

Red Wings 


3 H. Forbes 

15 

20 

19 

39 

Raiders 


4 D. Morgan 

14 

16 

16 

32 

Red Wings 


5 D. Luey 

16 

14 

18 

32 

Flyers 


6 M. Noonan 

15 

9 

22 

31 

Raiders 


7 A. Madden 

16 

11 

14 

25 

Warriors 


8 R. Delves 

16 

8 

16 

24 

Flyers 


9 R. Rogers 

14 

11 

12 

23 

Red Wings 


10 W. Neuman 

16 

7 

16 

23 

Warriors 



Pensions 


Manpower Squeeze 
and Quality 


LARGE BED-SITTING ROOM and kitch¬ 
en, partly furnished, private bath and 
entrance, suit one person, south area, 
available now. Call: 725-1655 

FLORIDA — new fully furnished con¬ 
dominium suite, rent weekly or monthly. 
Call: 728-6533 

TWO-BEDROOM APARTMENT, near 
bus terminal, available immediately, 
appliances, heat, water, parking in¬ 
cluded in $220 month rent, hydro extra, 
no pets. Call: 725-8432 

SUBLET FOR MAY 1ST, 2-bedroom 
apartment, near shopping centre, every¬ 
thing included except phone. Call: 
725-4880 

2 BEDROOM APARTMENT, available 
immediately, $250 per month. Call: 
728-6316 


LOST 

DARK TINTED MEN’S bi-focal eyeglass¬ 
es, dark frame in Admiral Optical 
case, at Credit Union Parking lot. Call: 
723-0872 

WANTED TO RENT 

MODERN 3-BEDROOM COTTAGE on 
sandy lake for 1 week, July 29th to Au¬ 
gust 6th. Call: Whitby 668-8477 


By TED O’CONNOR 

Lately the pension calls have been 
mostly for information as to when 
the pension will increase, etc. After 
discussions with the brothers and 
sisters involved, 
most of them are 
deciding to wait 
until October 1, 
1978 to retire. 
Credited service 
has been a prob¬ 
lem lately with 
many brothers 
and sisters being 
short of service 
credits towards 
their pension. In 
many instances, credits are deducted 



for Auto Pact, lay-off and sick time 
prior to 1970. 

I hope that in the 1979 negotia¬ 
tions, that some of these problems if 
not all will be taken care of. 

The retirements for April 1, 1978 
are as follows: Jack Hollman, 30.1 
years, CKD; Tadeusz Reszka, 24.3 
years, Parts & Service; Konstanty 
Kupryjan, 18.3 years, Maintenance; 
Raymond Booth, 30.5 years, Plas¬ 
tics; Clifford Taylor, 12.6 years, 
Truck Plant Maintenance. 



By JOHN KOVACS 
Committeeman Zone 54 

Although this article will not get to 
you till April 5 or 6, I’m writing it 
during the Easter weekend. I am 
very concerned of what is taking 
place on the en¬ 
gine line in the 
No. 2 Group. 

Easter arrived 
early for a half a 
dozen brothers 
as more work 
was handed out 
due to the fact 
that the instal¬ 
lation of cruise 
control (K30) 
hoses were 
brought to the engine line from the 
main line. 

Let me explain what happened 
prior to Christmas. We had two 
operators building and assembling 
the air condition pumps to the en¬ 
gines. Whenever this ratio went out 
of whack on the air condition jobs, 
these two brothers could not keep 
up. 

I got involved with the foreman 
(since retired), general foreman, and 
for a period of time a solution was 
worked out, and the emission hoses 
installation was moved out from the 
group to the main line. The air condi¬ 
tion jobs were rearranged, so super¬ 



vision never had to put the third man 
in to help out any more. 

Now we got this extra work 
brought back, but no extra man¬ 
power added. 

I had some discussion with super¬ 
vision, also the standards man who 
has been patrolling the engine line 
regularly as of late. 

Supervision claims that the stan¬ 
dards Department is putting pressure 
on them as some jobs on the engine 
line are under line speed. Edgar Wal¬ 
ler is the standards man, who stated 
to me, “It’s my job to take man¬ 
power out whever it’s possible.’’ 
When I pressed him to justify to me 
how could it be with four months left 
of the model year, he answered, “I 
can’t take the man out, I only suggest 
it to supervision, then it’s up to 
them.’’ 

It is usually the same story. 

They’re after the worker con¬ 
stantly to do a better job and to strive 
for quality. When we reach the top of 
the quality index, they take out man¬ 
power and they try to get the same 
quality with less manpower. At the 
time of writing this article, I had six 
calls in from the engine line and all 
about standards. 

I have a lot of respect for all the 
supervisors I deal with on pro¬ 
duction. We have had a good work¬ 
ing relationship in the past, and al¬ 
ways worked out our problems. 


Hopefully we can resolve these 
cases, too. When the extra work 
loads were distributed, the general 
foreman was on holiday and not 
much discussion has taken place. 

I want to ask your co-operation if 
you are one who received extra 
work. Do not refuse, give it a try, an 
honest effort. If you have trouble, 
then give me a call. That’s what the 
contract says. If you are going to win 
a standards grievance, you have to 
do it right by the book. 

Some of you I talked to Thursday 
night were very disturbed. Re¬ 
member, it’s not one man’s doing, 
and we have two shifts and the Stan¬ 
dards Department to cope with. 

I will be taking these cases one by 
one, and if it’s going to look impossi¬ 
ble to resolve them peacefully, then 
we will have a war. It’s one thing to 
resolve one standards problem in 
one group, and it’s another when you 
have five or six. 

The only ironical thing is that 
when I asked the foreman for the 
times for some of these jobs in dis¬ 
pute, he told me that he never got it 
from the Standards Department and 
would have to wait till next week. 

Not much logic there, but then 
Standards Department never used 
any logic since Frederick Winslow 
Taylor invented the scientific time 
study at the turn of the century. 


Safety Recommendations 

for G.M. 



IN All WAWS OF IIFC...100K FOR THE UNION IABEI 
SHOP CARD, STORE CARD AND SERVICE BUTTON 


By NELS WILSON 
HEALTH AND SAFETY 
REPORT 

During the past few months, we 
have had a number of incidents of 
tools falling in the Body Shop. I am 
of the opinion these incidents could 
have been pre- 
vented if a 
proper preven¬ 
tive mainte¬ 
nance procedure 
had been fol¬ 
lowed in the 
Truck Plant. 
Below is a letter 
to J.A. Pegg, 
Truck Plant 
manager, in 
which I made 
four recommendations. If these 
recommendations are carried out, it 
will eliminate the dangers of some¬ 
one being injured by fallen tools. 

Mr. J.A. Pegg, Mgr., 

Truck Plant, 

General Motors of Canada Ltd., 
Oshawa, Ontario. 

Dear Sir: 

As the Union Representative of 
the Truck Plant Health & Safety 
Committee, I am deeply concerned 
about the frequency of tools falling 
throughout the Truck Plant due to 
faulty equipment. It is my opinion 
these incidents are caused by not 
having a proper preventive mainte¬ 
nance procedure in the Truck Plant. 

You will note in the incident report 
dated January 23, 1978 (large ba¬ 
lancer and supporting trolleys fell 
from an overhead rail), it was 
recommended that all Supervisors 
should visually check overhead rails 
in their area. On February 3, 1978, 
we had a similar incident (trolley and 
balancer fell, striking an employee). 
This employee, R. Slade, was sent to 
Oshawa General Hospital where his 
arm was X-rayed. There were no 
broken bones, but his arm was badly 
bruised. 

I am of the opinion that, if the ba¬ 
lancer had struck R. Slade on the 
head, he would have been the 
twenty-first fatality in G.M. 

In this incident report (dated Feb¬ 
ruary 6, 1978), it was recommended 
that all trolleys and balancers be in¬ 


spected and tagged every two 
months. 

After this accident, Maintenance 
Supervision assured me that all rails, 
trolleys, balancers and cables in the 
Body Shop would be inspected and 
tagged. They also said that they 
would draft up a written procedure to 
be followed by Maintenance 
employees re safety-checking 
equipment. 

On February 10, 1978 (incident re¬ 
port dated February 13, 1978), a 
cable broke and a spot welder gun 
dropped to the floor. 

As the Union Health & Safety 
Rep, I strongly recommend the 
following: 

1. All Truck Plant personnel 
(Supervision and Hourly-Rated 
employees) be made aware of their 
responsibilities as outlined in the On¬ 
tario Industrial Safety Act dated 


DID YOU KNOW1 


May, 1975. I suggest each Super¬ 
visor be given a copy of the enclosed 
leaflet marked “Exhibit A’’, and 
they in turn give each employee a 
safety talk and let them read Exhibit 
A. 

2. Maintenance Supervision give a 
copy of the written procedure 
(checking and tagging equipment) 
“Exhibit B’’ to all Skilled Trades¬ 
men in the Truck Plant. This proce¬ 
dure be posted in all tool cribs in the 
Truck Plant. 

3. All Production Supervisors be 
given a copy of Exhibit B (checking 
and tagging equipment), and they be 
instructed to check their Production 
areas periodically for faulty equip¬ 
ment. Exhibit B should be posted in 
Supervisor’s area, and when he is 
aware of faulty equipment he should 
have it repaired as soon as possible. 

Continued on Page 8 


As part of the Industrial SaFeTy Act,mi 


Ontario 


MINISTRY OF LABOUR 


The Industrial Safety 
Act, 1971 

Statutes of Ontario, 1971 
CHAPTER 43 
as amended by 

1972, Chapter 122 and 1974, Chapter 154 
— and — 

Ontario Regulation 259/72 
as amended by 
O. Reg. 335/75 


MAY 

1975 


Your Union-Company 
Safety Committee 


the Supervisor has these 
Responsibilities 


? 0 - <•> Ever V person with authority over a prison in an 

industrial establishment shall ensure that the ,*r*on works 
in tin manner and with the protective devi.es. measure* and 
prueediitcs prvMTilx.l l.\ tin* \. t and tli. regulation- 

(2) A person ap poi n ted to exercise dire ction and control 
over »jej^jnjm i ndustrial establishme ntIh^lTadvise the 
person under his direction ajnd com'rol of any^tiHTuTFikard 

io7l°c n 43 t,0, 26 W,,h * he W ° rk ,0 ** done by ,he 


the Employ•« has thosa 
Responsibilities 


27 . (1) A person in an industrial establishment shall work 

in compliance with the requirements of this Act and the 
regulations 

(2) In addition to compliance with subsection 1. a person 
in an industrial establishment shall use or wear protective 
devices or clothing as his employer may require. 

' k- ^ |^° P 61 ^ 0 " ln an industrial establishment shall conduct 
himself so that he is likely to endanger himself or other 
persons 

(4) No person in an industrial establishment shall engage 
in any prank contest, feat of strength, unnecessary running 
or rough and boisterous conduct. 




(5) A person in an industrial establishment shall report 
to Jus employer or Bis supervisor the existence of any 

defective equipment or otner hr---* - r ’“*—*- 

knowledge. 1971. c. 43. s. 27 


Thii ii tin law. 
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Education Seminar 
A Success 


By ART FIELD 
Vice-Chairman 
POLITICAL ACTION 
COMMITTEE 

The Education Seminar held in 
February by the Education Commit¬ 
tee was a success, as it had about 100 
students, and some very good 
instructors. This 
seminar was 
open to anybody 
who was in¬ 
terested, and 
there were stu- 
dents from 
Belleville, 
Peterborough, 
Oshawa, Ajax 
and Scar¬ 
borough. The in¬ 
structors who I 
would like to thank as a member of 
the Education Committee are — 
Bruce Davidson, Assistant Director 
of Education for the UAW, Len 
Hope, UAW, and Sam Gindin of the 
UAW Research Staff, plus Jim Gill, 
UAW Political Action Staff. Also I 
would like to thank Doug Moffatt, 
Vice-President, NDP, Mike 
Breaugh, MPP, Mary Ellen 
McQuade from federal NDP, Steve 
Thomas, Ontario NDP, who helped 
give a course in political strategy for 
labour. 


Mr. Cassidy made three specific 
proposals for government action. 1. 
He proposed a cut in personal in¬ 
come taxes to get money into the 
hands of the people. This would help 
create jobs. It’s the same radical 
proposals we have been hearing from 
Joe Who and others. 

He also suggested a “Buy Cana¬ 
dian” policy by the government 
agencies. 

A LITTLE BIT 
OF EVERYTHING 

George Hughes is at it again. He 
has the membership of Victoria- 
Haliburton NDP up to 70% of its 
quota. Despite the bad winter, 
George has got 70 members signed 
up and will be after the other 30 to 
make our quota of 100. 

INSURANCE COMPANIES 
DISREGARD AIB 

Automobile Casualty and Prop¬ 
erty Insurance Companies made 
after tax profits of $412.5 million as 
of September 30, 1977, up from 
$261.3 million during the same 
period in 1976. This 57.9% increase 
in profits was a result of more return 
investments than expected and be¬ 
cause accident claims were down, 
according to the insurance com¬ 
panies, and we were allowed only 3% 
raise. 



NDP PROVINCIAL 
CONVENTION REPORT 

I would like to explain some of the 
resolutions that were passed by the 
delegates and explain some things 
about the new leader. 

Over 2000 NDP members gathered 
in Toronto to take part in a policy 
and leadership convention. There 
were 1856 voting delegates, and it 
was the largest convention the NDP 
of Ontario has had since it was 
founded in 1961. 

Resolutions in the resource sec¬ 
tion were passed for public owner¬ 
ship of four mines. 

The party reaffirmed its position 
on the minimum wage, but resolved 
that in the future the policy would set 
the minimum wage at 60% of the 
average industrial wage with the 
amount to be adjusted annually. 

Delegates to the convention also 
put to end a long standing internal 
debate on Party funding by passing a 
resolution that would prohibit any 
corporate donations to the NDP. 

Some of the things that have been 
said about Mike Cassidy, the new 
NDP leader, by the press and the 
Tories are unreal, and I would like to 
point out some of the mistakes or 
whatever. Claire Hoy of the Sun — 
“I don’t like Mike Cassidy.” Hoy 
should win a hero’s badge for that, 
because not very many NDPers like 
Claire Hoy, even the Toronto Star 
fired him. 

John Rhodes, Minister of Industry 
and Tourism gloating about Mike 
Cassidy’s election as leader of the 
NDP. Maybe Mr. Rhodes should 
study his own government a little 
more, like Darcy McKeough’s 
budget. Mike Cassidy estimated the 
Ontario budget would be more than 
$1.4 billion, rather than the $1,077 
billion being predicted by Mr. 
McKeough. 

So nine months later — guess 
what? The Treasurer’s latest esti¬ 
mate is a deficit of more than $1.6 
billion. Why? Because revenues are 
way below the budget forecast. 


RIP-OFF 

Sam Cureatz, Conservative 
member for Durham East, had to re¬ 
turn $1,000 first time homeowners 
grant after the Ontario government 
discovered he got the grant for a 
$50,000 addition including an indoor 
swimming pool, to a house he had 
owned for two years. 

Mr. Cureatz who is a lawyer said, 
he did not realize that he did not qual¬ 
ify for the grant. Yet Mr. Cureatz 
was advising other people on how to 
apply for a grant. I’m sure glad he’s 
not my lawyer. 

While we are talking about rip- 
offs, how do you like this one? You 
know the big dinner that the Com¬ 
pany bought us last week for a high 
Q.E.? It seems some of our brothers 
did not get the meal. I hear in Quality 
Audit Building, they gave the dinner 
to some people, but not the others. 
There are three groups in the Quality 
Audit Building, but only one got fed a 
meal. 

Quality Audit, who audit cars and 
trucks, got the dinner. Reliability 
Audit, who preservice cars, investi¬ 
gate problems, in new cars and re¬ 
port to production plus precision in¬ 
spection, did not get the dinner. I 
hear also that in Tool & Die Depart¬ 
ment, the Company gave four tickets 
for dinner for five brothers. I guess 
they ran out of money, so those 
brothers could share a meal. But also 
I hear that there was some super¬ 
visor who had two or three meals 
even though there weren’t enough 
tickets for some of the brothers. “Oh 
well, that’s G.M. justice.” I think 
that it takes all of us, regardless 
where we are working, to help 
achieve a high Q.E., and when we 
get it, we should all receive whatever 
they are giving. 

Well, in closing, I would like to 
thank the brothers who took time last 
week to re-elect me to the Political 
Action Committee for another three 
years. Thanks again. 


PAC Report 


By AMBY FERREN 
Chairman 

The membership at the March 
Membership Meeting elected one of 
the most important standing commit¬ 
tees in the local Union. The mem¬ 
bers elected were Amby Ferren, Art 
Field, Bob Strickland, Derek Gandy, 
Robert Trail, Bob Bedford, Bruce 
Moores and Walter Thiel. This 
committee will be charged with try¬ 
ing to recoup or re-elect MPP’s again 
in the ridings of Durham West and 
Durham East. 


At the regular March meeting of 
this commitee, the delegates were 
sworm in by Secretary-Treasurer, 
Carl Finlay, and Nester Pidwer- 
becki, fedferal organizer, looked 
after the election of officers. The re¬ 
sults are as follows: 

Amby Ferren — Chairman, Art 
Field — Secretary, Robert Trail — 
Vice-Chairman. 

One of the first things this commit¬ 
tee will be faced with, looks like a 
federal election which will probably 
be in June. 


A Trip through Zone 52 


By BING CAMPNEY 
Committeeman, Zone 52 

MATERIAL HANDLING 

A few weekends ago, there was a 
meeting held at the Union Hall for 
the Material Handlers of all G.M. All 
ten districts were represented, and 
they discussed 
the proposal 
G.M. had of¬ 
fered them. 
After hearing 
from all districts 
and remarks and 
questions from 
the floor, a vote 
was taken and 
the proposal was 
turned down 
overwhelmingly. 
The proposal made was that G.M. 
was going to make all the stockmen 
drivers, stockchasers, stockchasers 
to U.R. stockchasers. Any driver 
who wished to stay a driver, if he had 
seniority to hold, was to make his 
intentions known to his supervisor or 
he had the option to become a stock- 
chaser and get the 13c per hour in¬ 
crease involved. There was at this 
meeting an additional 5c per hour for 
all spare men being used on different 
jobs throughout their department. 

Now all of this was voted down at 
our meeting that Sunday afternoon, 
January 29, 1978. A few weeks ago, 
the Company announced that they 
were going to give this money to the 
material handlers anyway whether 
they liked it or not. They claim they 
have the right under Paragraph 64A 
and Paragraph 98 of the Master. I 
have been asked by the people I rep¬ 
resent what I think about it. I, along 
with the other districts, wish to chal¬ 
lenge the Company on Paragraph 


By LYNN RAK 

Our 41st Birthday Banquet is now 
history, but all of us who were there 
had a wonderful time and will cer¬ 
tainly remember it. There was a good 
turnout, close to 160. After a good 
meal, tickets were drawn for door- 
prizes. The secretarial staff and the 
maintenance staff sent the Auxiliary 
a beautiful floral arrangement. 
Thank you very much. We really en¬ 
joyed it. Sister Betty Clark was the 
fortunate one who won the arrange¬ 
ment. 

Other doorprizes were Winterio 
tickets and the following sisters won 
them: Elsie Bain, Ettie Thursby, 
Shirley Hill, Joyce Read, Alice Col¬ 
lins, Pamela Braund, Betty Pilkey, 
Doreen Lockhart, Marg Leddy and 
Barb Smith. Other Wintario tickets, 
along with two bottles of wine and a 
cocktail shaker and glasses, were 
awarded as spot dance prizes. 

Mayor Potticary brought greetings 
and thanks from the City for our 
contribution to the community. 
Brother Abe Taylor, Local 222 Pres¬ 
ident, brought thanks and greetings 
from the Union. He also regaled us 
with one of his jokes. As he has de¬ 
cided not to run for president this 
year, we will miss him at future ban¬ 
quets. I think he should be invited 
anyway each year. His jokes cer¬ 
tainly liven up the proceedings. 

Brother Benedict was the guest 
speaker. He has a very interesting 
history. Brother Benedict started out 
as a shop steward in General Elec¬ 
tric, worked as Associate Director to 
Victor Reuther for International Af¬ 
fairs, and spent 14 years as Assistant 
General Secretary of the Inter¬ 
national Metalworkers Federation, 
based in Geneva. 

He told us something of his life, of 
his travels for the International 
Metalworkers Federation and of 
some of the conditions of workers in 
other countries, among other things. 

Representing the International 
was Sister Edith Welch, who is re¬ 
sponsible for work among the 
Retirees. 


64A. Let me read the first part of 
Paragraph 64: “Whenever it be¬ 
comes necessary, due to rearranging 
operations, to establish a new senior¬ 
ity group.” 

There are and were no rearranging 
of any operations in this department. 
The stockmen drivers who are going 
to stockchasers’ rate wouldn’t be 
doing anything different than what 
they were doing for a year or more, 
so they never rearranged any part of 
their operation. They also promised 
us that nothing would changed in 
their jobs at all. Most of the people 
from Department 50 that I represent 
have been in a few more strikes than I 
have, and have walked picket lines in 
freezing weather, and have lost 
many personal things in gaining 2 or 
3c per hour for a year. Now the 
Company is saying you workers may 
have said no to this 13c a few weeks 
ago, but we are going to make you 
take it and like it. Department 50 
workers, you didn’t have to walk or 
crawl an inch for it. Let’s not kid 
ourselves, a Company like G.M. is 
not going to give us this 13c per hour 
and not expect anything in return. 
I’m saying down the road they will 
get something in return. I’m not try¬ 
ing to take money from the stock- 
men’s pockets, but let’s be realistic 
about it, guys. 

PIT WATER FOUNTAINS 

The fountains in the pit are work¬ 
ing now after a prolonged inactivity. 
Whenever these fountains stop 
working, let your committeeman 
know about it. 

CALL-IN TIME 

A while back, I filed a grievance 
for an employee who was off sick on 
a Friday night. During his absence, 
the Company cancelled production 
the next day (Saturday). He came in 


Sister Annabelle Cobb gave the 
annual report, and listening to the 
report of the projects we have under¬ 
taken, the community work we have 
been involved in, the donations we 
have made and the political action 
we have taken, really brought home 
to us the amount of work we do in a 
year. We should pat ourselves on the 
back. We have a record to be proud 
of. 

After the speechmaking was 
finished, we pushed the tables and 
chairs back to the wall and spent the 
rest of the evening dancing. I know I 
really enjoyed the evening, and I’m 
sure everyone else who was there did 
also. 

At our February 21 meeting, Sister 
Doreen Lockhart won the 50/50 
draw. We donated $50 to the Oshawa 
Safety Council for the Safety Patrol 
Jamboree. We also donated $500 to 
the Whitby Boat Wofks workers. Al¬ 
though they had just settled their 
strike, we felt that they would still 
need assistance. 

At the March 7 meeting, we 
draped the charter in memory of Sis¬ 
ter Muriel Guy who had been in the 
Auxiliary for 20 years. Although 
poor health prevented Sister Guy 
from participating in the Auxiliary 
the last few years, she had been very 
active for most of the time she was a 
member. We will miss her. 

On March 15 Sisters June Pollard, 
Kay Brown, Maijorie Groat and Ann 
Pope represented the Auxiliary at 
the Tuck Shop at Hillsdale. Sister 
Alice Rearden won the 50/50 draw. 

We donated $100 to the Salvation 
Army. Their band instruments have 
been used since the 1940s and are in 
bad shape. 

We decided to again pay fojr 
Meals-on-Wheels on Easter Mon¬ 
day. Sister Ilene Watts volunteered 
to make the place cards which would 
accompany the meals. 

That’s all for now. If I manage to 
survive this rotten, early Spring 
weather without committing Hari 
Kari, I’ll submit another report to the 
Oshaworker in April. 


Saturday morning, and to his sur¬ 
prise there wasn’t anyone around. I 
believe that the supervisors should 
call their employees who are absent 
when a cancellation is made. He has 
the phone numbers, and he never has 
to make any more than three or four 
calls. 

BEREAVEMENT 

One of our brothers recently lost a 
loved one who passed away in Italy, 
and he couldn’t attend the funeral 
because of a serious sickness in his 
own family here. He asked me to 
interpret the language from this 
paragraph and how it covered him. 
Unfortunately, you have to attend 
the funeral to get paid for your three 
days bereavement, provided you 
qualify under this Paragraph 164 of 
our Master. 

LINES TOO FAST 

Recently I have found our lines 
moving a little too fast, and after get¬ 
ting the “Timer” in to check them 
with me, we had them slowed down. 
Why they periodically jump ahead 
from time to time surprises me. The 
lines which need watching are, frame 
line, spring line, motor line, and the 
main line. If you think your line is 
going too fast, call your 
committeeman. 

VIOLATION OF 

PARAGRAPH 165 

We have a number of Supervisors 
violating Paragraph 165 of our Mas¬ 
ter so often that the paragraph is a 
joke. If you read Paragraph 165, it 
states when a Supervisor should and 
is allowed to perform an hourly-rated 
job: “in emergencies arising which 
could result in line stoppage, (2) in 
the intructions of training a new 
employee.” 

It is not for these reasons that the 
supervisors are doing this. In a letter 
sent to Mr. McDermott from Mr. 
A.G. Stapleton in 1976, Document 
Letter 16 in our Master, I quote: “It 
was agreed between the parties, as a 
result of the 1976 negotiations, that 
complaints in this area will be hand¬ 
led under the provisions of Para¬ 
graph 1A of the Master Agreement.” 
Paragraph 1A states, and I quote: 

“If either party at a particular lo¬ 
cation believes that the provisions of 
this agreement are being admin¬ 
istered in a manner inconsistent with 
orderly Collective Bargaining rela¬ 
tions, the circumstances will be dis¬ 
cussed between the designated rep¬ 
resentative of Local Management 
and the Chairman of the Shop Com¬ 
mittee in an effort to resolve the 
problems. If the problem is not re¬ 
solved locally, it will be reviewed by 
Divisional Personnel and a repre¬ 
sentative of the UAW International 
Vice-President and Director for 
Canada.” 

Maybe this is what we should be 
doing because we will continue to 
have unemployment problems as 
long as we let them continue doing 
this. 

I am told the last day worked for 
production in the Truck Plant is July 
21 (Friday), with a return of August 
14 (Monday) or maybe August 21 
(Monday). 
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The Late to Eight Shift 



By PETER RUTTAN 
Alternate Committeeman 
Zone 41 

Brothers and sisters, it has been 
several issues since I have submitted 
an article, but, like it or not, here is 
another one. We have a group of 
hard-working 
cleaners in the 
north main office 
who I feel de¬ 
serve a word of 
praise. They are 
not only locked 
into prison-like 
conditions all 
night, they are 
also subjected to 
the nitpicking of 
the top manage¬ 
ment of General Motors of Canada. 

The complaints they receive are 
very few, so their job performances 
must be of the highest of standards. 

They are, in many cases, treated 
like the mice of the night. We know 
they’re in there, but if they do no 
harm and are not visible, leave them 
alone. Management will not even 
give them a locker for their clothing, 
for a locker would be a visual sign of 
their presence. 

I have been talking to some of the 
girls about a third shift matron for 
their washrooms. I feel that this 
could be an important asset to their 
comfort and well being. 

The Company flatly refuses to put 
on a third shift nursing staff, so 
maybe, for your own ease of mind, a 
grievance could bring this alternative 
to their attention. 

I made a statement in a previous 
article about standards being set in 
stamping by tool and die. In sum¬ 
mary, I was not referring to the 
hourly rate people in this classi- 

Parking 

By HARRY IRWIN 
District Committeeman 

Parking on a first come basis is a 
must in 1979. 

As long as I am an elected member 
of the Bargaining Committee, I will 
fight to have 
parking on a 1 st 
come basis. We 
all work for the 
same Company. 
You and I and 
that guy with the 
white shirt. 
Whoever the 
idiot is who 
phones the cops 
and gets them to 
come down and 
put parking tickets on our cars had 
better take a look at himself because 
all he is doing is making sure that we 
will not sign our local agreement in 
1979 till we get parking on a first 
come basis. 

We the working people in General 
Motors, are the bread and butter 
people. We make the product that 
sells which gives them a job. Who 
gets preferred parking? They do. 
Well the parking game is over in 1979 
because after seeing our brothers 
park their cars at 7 o’clock in a Gen¬ 
eral Motors lot and either get a $7.00 
parking ticket or find your car towed 
away to a holding lot and have to pay 
$37.00 or more. It’s criminal and one 
of the things that we intend to correct 
in 1979. 

This does not only apply to the 
South Plant, because we have park¬ 
ing in the North and West Plants as 
well. 

There are many salaried people 
parking in the hourly rated lots and 
no one squeals to the cops and gets 
their cars ticketed. 




fication, but it was directed towards 
supervision and engineering who 
dictate as to the utmost speed a 
machine and die can be worked at 
with no regard to the operator. 

I offer my apologies for my unin¬ 
tended oversight. 

Tycoon Sammy is up to his rather 
unseemly games in Plastics again, 
but it seems that if you elaborate too 
much about supervision in Plastics, 
they either get a raise or a promotion. 

I am sure Sammy doesn’t need the 
money, and any more power would 
be a threat to humanity. 

I also would hope that the pressure 
we are going to be forced to use will 
not cause you to leap out of your 
basement window. Stay cool and 
remember your eight-day week and 
the $$$. 

The rumour has been going around 
that Nick Hall has a Cadillac with a 
snow plow on the front. I wonder if 
he is the same man that, as a sergeant 
in the Ontarios, promised me a medi¬ 
cal in Camp Pettawawa by a pretty 
nurse? The only thing I got was 
goosed and stabbed by a dried-up old 
male M.O. Promises! Promises! 

I have been approached for some 
time now to add my picture to my 
articles. Maybe, if I value my life, I 
shouldn’t do it, but being a rather 
reckless chap, it should be in this 
issue. 

There is one exception, that from 
now on all my articles will be in 
“Arabic”! 

Till later, thanks. 


Safety Recommendations 

for G.M. 


Continued from Page 6 

4. All Production workers be in¬ 
structed to inspect their tools daily 
and report faulty equipment to their 
Supervisor immediately so it can be 
repaired. Production workers should 
be made aware of the procedure to be 
followed by Maintenance workers, 
Exhibit B. 

I feel, if the above recommenda¬ 
tions are carried out, it would stop a 
repeat of the above-mentioned 
incidents. 

I request that you, Mr. Pegg, use 
your position as Factory Manager to 
make sure the above recom¬ 
mendations are adopted and fol¬ 
lowed by all Truck Plant employees. 
Yours truly, 

Nels Wilson, 

Health & Safety 
Representative, 

Local 222, UAW 

At this time, I cannot stress too 
strongly that safety in the plant is 
everyone’s responsibility, from the 
President of G.M. down to the as¬ 
sembler on the line. The workers’ 
responsibilities are outlined in Sec¬ 
tion 27 of the Government Industrial 
Safety Act, which is Exhibit A 
printed below. 

Exhibit B: 

Standard Procedure — Safety 


Truck Sports No. 2 Shift 


By MIKE LEVEQUE 

At the time of writing, the Truck 
Plant Hockey season is drawing to a 
close. I don’t know about the 
players, but I do know their wives 
will be quite 
happy to hear 
that the hockey 
games are nearly 
finished. This is 
to say nothing of 
how glad the 
wives of the 
coaches, mana¬ 
gers, and the 
many regular 
supporters will 
be. All of whose 
support has made this a most suc¬ 
cessful year. 

The Astro Club didn’t make the 
playoffs this year. Although they 
played good hockey, they were beat 
out in the final stretch by the Blazers. 
The Cheyennes, with excellent de¬ 
fence work by Cal Pettit and Herb 
Clark and with high scoring Gary 
Munroe, in turn eliminated the Blaz¬ 
ers in two fine exhibitions of hockey. 
The Sierras were upset in the 
semi-finals by the Longhorns. The 
Longhorns, although plagued by in¬ 
juries, have been playing superb 



b if r. 


2nd Shift HocUey 
Play-Offs 


By TOMMY THOMPSON 
Committeeman 

The Plastic Crusaders will repre¬ 
sent No. 2 shift in the championship 
game that is tentatively scheduled 
for early April and they will be op¬ 
posed by the Rad 
team that repre¬ 
sents No. 1 shift. 
Both teams have 
won a Versa- 
Food trophy by 
winning their re¬ 
spective shifts 
play-offs and the 
team that ends 
up winning the 
final game of the 
season for the 
championship of the 2nd Shift Fabri¬ 
cation Hockey League will win the 
trophy that was donated by District 
Committeeman Phil Bennett. 

Anyone working the 2nd shift in 
the North Plant should make an ef¬ 
fort to get down to the arena after 



their respective shifts and support 
the team that represents your De¬ 
partment. 

GRIEVANCES RESOLVED 
Grievance A45633 is a group 
grievance filed by Mel Vail on behalf 
of himself and the other seven mem¬ 
bers from the Rad Department who 
were sent home after less than one 
hour of overtime on Friday, January 
27th, 1978, was resolved on the basis 
that each of these eight members will 
receive four hours pay at time and 
one half rate. 

GRIEVANCE A47101 

This grievance was withdrawn 
without prejudice on the basis that 
the grievor will receive three hours 
pay at time and one half rate. 

GRIEVANCE A36733 
This grievance was withdrawn 
without prejudice on the basis that 
the grievor will be compensated for 
16 hours pay at the rate of time and 
one half. 


Subject — Overhead equipment — 
gate and re spot line. 

Frequency — September, January 
and April. 

Procedure — Colour coded tag with 
date and employee serial number. 

TAG No. 1 — CROSSRAIL — 
Stops, trollies, wear on rail. 

TAG No. 2 — TOOL — Trolley, 
(bolt, cotter pin, ring wear, clearance 
V4", guide rollers). Balancer (hook 
wear, cover nuts, safety chain — 
must be V 4 " chain — 5 /i 6 " bolt with 
double nuts), alignment of cable to 
drum, Hanger & Safety cable, bolts, 
etc.) 

TAG No. 3 — CABLE — trolley 
(as above), hook and sling, balancer 
(as above) 

TAG No. 4 — TRANSFORMER 
— trolleys, clamp, cables (safety), 
board attachments, wear on feeds 
(electric, air, water, sewer). 


General — Check interference dam¬ 
age. — Balancer cables to be in¬ 
spected weekly for broken strands. 
Cotter pins to be spread in two direc¬ 
tions. Tags numbers 2 and 3 to be 
attached to the balancer and re¬ 
newed with each balancer change. 



" You clumsy idiot...On accout of you 
Department Six lost the safety award...'' 


hockey in the final stretch of the 
season. 

How they make out in the finals is 
another matter. They are up against 
the high flying Cheyennes who were 
in number one spot in points at the 
end of the regular season. By the 
time this article gets to the member¬ 
ship, the TPHL No. 2 Shift champ¬ 
ionships will be decided with the best 
of three games being played between 
the Cheyennes and the Longhorns. 

GOLF 78 

Although there is still snow on the 
ground, I’ve been getting a few ques¬ 
tions about the upcoming golf 
season. 

The No. 2 shift golf league was 
started three years ago with Ron 
Gay, Bob Woods, and Bob Smullin 
deserving much of the credit. 

Last year’s members will be given 
first opportunity to join the 78 league 
with new members being accepted at 
a later date. The proposed fee for 
joining the golf club this year is 
$ 10 . 00 , although this amount could 
change as the election of the new 
executive has not been held at this 
time. There will be more information 
on this in the next issue of the 
Oshaworker. 


SYMPATHY BESTOWED 

Men and women in the trade union movement come and go, 
live and die. Very recently, a man who devoted his entire life from 
1937 to 1978 to working for his fellow man, died — the late Doug 
Sutton. 

His contribution to his fellow man will live forever. 

To his widow, Joan, a tremendous lady in her own right, and 
their children, we the Union Representatives on the Alcoholism 
and Drug Abuse Program, express our deepest sympathy. 

To you and the children, we say to you: 

“God grant you the serenity to accept the things you cannot 
change. Courage to change the things you can, and the wisdom 
to know the difference.” 

Ed Malloy 
Davey Thompson 


Foremen Working in 
Plastics 



By CONNIE LOCKHART 
Committeeman 

It seems it’s a never ending battle 
in the Plastic Department for 
everyone of the supervisors are now 
getting into the act, starting 
machines, set¬ 
ting them up, and 
in general just 
plain working. 
We have been up 
to the plant man¬ 
ager and this just 
doesn’t seem to 
stop them. I feel 
that the only way 
is for the top 
management to 
tell them it’s time 
to stop, or the workers, every time 
they touch anything, record it and 
then call the committeeman. Then 
just maybe, they will get the message 
and stop working. 

NEW KID ON THE BLOCK 

The Rad Room has a new kid on 
the block in the brass group. He has a 
lot of good ideas, probably the ones 
that got him the job in the first place. 
This is making sure the sweeper has 
12 hours work in eight hours. When I 
approached this individual and ques¬ 
tioned him on his motives, he in¬ 
formed me that he was going to make 
a lot of changes in the Rad Room. I 
asked him how long he was a fore¬ 
man in the plant. Answer—six days. 
I laughed and told him if he wanted a 
long career as a foreman he had bet¬ 
ter change his way and get off the 
backs of the workers. 

LAYOFF IN RAD ROOM 

We have rads stored all over the 


Rad Room and I feel that in the 
month of April we will have at least ; 
one week off to balance the produc¬ 
tion in the plant. 

SMELL OF ROTTEN EGGS 
STILL EXISTS 

The rotten smell that exists every 
morning in the Rad Room seems to 
have everyone mystified. I have 
raised this problem with Paul Larkin, 
the safety representative, and the 
superintendent and also mainte¬ 
nance. I feel that the Company 
should put forward a stronger effort 
to clean this up as it’s been around 
for six months. I will continue to 
press for a resolve to this problem. 

PARKING LOTS 

The parking lots are now going to 
be patrolled by G.M. guards and if 
cars are improperly parked, they are 
going to call the city police to issue 
tickets. It’s too bad this had to hap¬ 
pen but cars in the driveways inter¬ 
fere with people coming and leaving 
work, so please do not park in the 
aisles. 

SCRAP WOOD 

There are a lot of people after the 
scrap wood that is being put in the 
containers outside of Gate 16. This is 
on a first come first serve basis. But 
people should not get greedy and try 
to get all of it at once, leaving none 
for anyone else. It was brought to my 
attention that there was an argument 
over the wood and that could have 
been serious. For if there are any 
problems over it, this practice will 
stop. So use a little judgment with 
y this scrap wood. 
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Got a 

GRIEVANCE 

see your steward 
































Safety Hints 
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By MURRAY STRONG 
Alternate Committeeman 
Third Shift, Zone 42 

On March 13, an employee of the 
Industrial Safety Department spoke 
at our Monday night shop committee 
meeting. He asked if there were any 
questions con¬ 
cerning the 
Industrial Safety 
Acts. I inquired 
if he would ex¬ 
plain a section 
concerning 
showers. 

Article 39, 
Paragraph 0 
states, “Where, 
in the opinion of 
an Inspector, the 
safety of any person is likely to be 
endangered by the presence of 
poisonous, irritating or infectious 
materials or gases or by extremes of 
temperature or humidity, provide 



such shower baths and additional 
wash basins supplied with sufficient 
hot and cold water as the inspector 
considers necessary.” 

Article 45, Paragraph 1 reads: 
“Where individual showers are in¬ 
stalled and no dressing room satis¬ 
factory to an Inspector is provided 
adjacent thereto, the employer shall 
provide on at least one side of each 
shower stall a cubicle for dressing 
that is not less than three feet by 
three feet in size, and that is sepa¬ 
rated from the stall and washroom by 
suitable draw curtains. 

The reason I am outlining these 
articles is because management is re¬ 
fusing to install a change room or a 
hot water line. After you are 
splashed with boiling lye, you are 
expected to shower in extremely 
cold water. The safety inspector said 
that, by all means, General Motors 
must install these items. I’ll wait and 
see. 


Management Enters IJAW 

Elections 



Letter to the Editor 

Dear Sir: 

I want to point out two errors that H. Irwin wrote in his March 16 article of 
the Oshaworker. He mentions my grievance Brother Keith Post filed for me 
to get my seniority date adjusted favourably when G.M. made a mistake on it 
from the changeover vacation period. 

I read the fact sheet Keith Post put in on my grievance. In it he stated 
management would have to adjust my seniority date and that of everyone else 
who was in a similar position. Therefore Irwin was wrong to write “I have to 
commend Joe (Jarvis) for spotting this violation and getting this rectified 
without further grievances.” 

I know there are Union elections on, but I think credit should go to where pended me. 
credit is due. Irwin should not play games and credit Jarvis for Keith Post’s I also want to thank Brothers Bar- 
good work. He should tell things the way they happened. rett and Longhurst for handling 

The other error Irwin wrote in his article is that my name is Guy Doyon, not things so well while I was out on the 
“Guy Doiron”. suspension. All the people I talked to 

Sincerely yours, said Bruce and Pat did a really fine 

Guy Doyon job. 


By KEITH POST 

As many of you know, I came in on 
my personal paid holiday about five 
weeks ago to seek support for Dis¬ 
trict 3 Committeeman. Assistant 
Superintendent 
Barry Hooper 
told me I could 
not be in the 
hardware area 
ever. He told me 
Jarvis could 
campaign any¬ 
where he wanted 
on any shift be¬ 
cause Jarvis had 
asked his 
permission and 
he gave it. I said that’s fine with me, 
and I asked Hooper right then for the 
same rights to campaign on an equal 
basis. He would not answer me on 
my request. 

A few days later on Friday, March 
10 , I was in the hardware area on 
legitimate Union business when 
Hooper came up to me and sus¬ 
pended me for one week. They 
spread some rumours about me put¬ 
ting up signs and passing out leaflets 
over there while I was on Union 
time, but this is not true. 

I want to thank the members in 
hardware for their warm reception 
and especially thanks to all those 
who supported me so tremendously 
by booing at Hooper when he sus- 


THE GENERAL PUBLIC ARE WELCOME TO ATTEND 
THE 


GM 


-U.A.W. LIFT TRUCK 
* COMPETITION 


DONEVAN COMPLEX ARENA 
HARMONY RD. SOUTH 
OSHAWA 
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OSHAWA / (All Canada) 


DOOR 

PRIZES 


DIVISIONAL WINNER SUPPLIED WITH 
NEW CAR FOR PERSONAL VACATION 

PERIOD... 


BRING YOUR FAMILY 


CHEER ON YOUR FAVORITES!!! 


No doubt management wanted to 
arbitrarily take me out of the plant in 
the middle of the election, but they 
could have been playing it a lot 
heavier, too. Perhaps they wanted 
some people in the paint shop to hold 
a sit down protest, but this did not 
occur. My alternate, Bruce Barrett, 
told those who wanted to sit down to 
play it cool as management probably 
wanted that to happen so they could 
suspend some more people, then 
blame it all on me. 

MORE MANAGEMENT 
INTERFERENCE IN 
THE ELECTION 

On Monday, March 20, when 
fifteen of my dozens of campaign 
workers and myself were putting up 
posters after work, somebody sent 
Superintendent Tom Jones onto my 
alternate, Bruce Barrett and two 
other brothers where they were put¬ 
ting up signs. Jones told them not to 
put up any more of my posters, or 
they would all be torn down the next 
day. Nobody bluffs Barrett out, so 
he told Jones we would put up all our 
signs, and we would take them down 
right after the elections as Jones 
knows we have done in the past. It 
seems management is determined to 
interfere in Union elections, but we 
will not stand for this. 

Management threw me out of the 
plant for a week on the false angle 
that a committeeman is not supposed 
to go out of his zone. But Super¬ 
intendent Hamilton admitted that 
committeemen can sign in and out of 
their own zone and Labour Relations 
could not argue the fact that some 
supervisors have relaxed the signing 
rules. When I was suspended, I was 
signed out on my health and safety 
pass to go wherever I had to, as usu¬ 
al. Let’s face it, management want 
committeeman to go out of their own 
zone all the time, to get them drink¬ 
ing coffee in the cafeteria instead of 
doing their jobs as representatives. 

Labour Relations wanted to settle 
my suspension in a hurry by putting 


three days on my record, lose all the 
money for the time they had me out, 
and bring me back to work two days 
less than the week. 

I did not hand out leaflets in 
hardware, but they claimed I did and 
put that right on the suspension slip 
as a cause for the suspension. 

In other words, they are totally in 
the wrong, but they and a few people 
in the Union wanted the Union to say 
it is wrong, and I should pay all the 
penalties. 

SETTING UP UNION 
LEADERS TO BE FIRED 

The tragic part of settling the way 
the Company wanted is that the 
Union would be accepting it is wrong 
for anyone to hand out leaflets during 
Union elections. Management could 
use this at times of elections to au¬ 
tomatically get away with firing 
UAW representatives. 

Our membership could not live 
with that. Management is on our 
backs and we have to build up our 
Union, not have it torn apart by let¬ 
ting the Company fire Union leaders. 
Some compromise is necessary but 
automatically accepting Company 
settlements is harmful and 
anti-union. 

Management has fired union rep¬ 
resentatives before, as you will recall 
in the cases of Danny Gallagher and 
Frank Taylor. They set out to fire 
some of our very best committeemen 
to wreck the Union. Once they had 
suspended Frank Taylor, they de¬ 
manded that he quit as committee¬ 
man and they would give him his job 
back. We said no way, and got Frank 
back to work as a committeeman. 
That put an end to their attempt to 
fire the best Union representatives 
we had at that time, and we have put 
a stop to their attempt to go ahead at 
will and do it from now on. 

Their attempts to hammer com¬ 
mitteemen by firing them, and to in¬ 
terfere in democratic Union elec¬ 
tions to affect the kind of leadership 
we have in our Union, will be ended. 


SAMKO SALES 

Toy Warehouse Outlet 

Below Wholesale 
Spring Sale of Toys, Planters 
and Giftware 

April 7th to 9th 
Fridays — 9 a.m. to 9 p.m. 
Saturdays & Sundays — 9 a.m. to 6 p.m. 
As we are not open to the public, please present 
your Union Card for admittance. 

71 Ossington Avenue, Toronto 
just north of Queen Street, west of Bathurst Street 
Phone 532*1114 CASH or CHARGEX Adults only 


FAB Hockey 


By CONNIE LOCKHART 
President 

The Fab Hockey League just 
finished its first year with the Rad 
Room winning No. 1 shift and Plas¬ 
tics Crusaders winning No. 2 shift. 

The teams will 
now play on 
April 2, 1978 in a 
grand champ¬ 
ionship game 
which I will re¬ 
port on in the 
next article. The 
teams all gave a 
good account of 
themselves and 
with very few 
problems. I 
would like at this time to thank all the 



people in the Fab Plant who worked 
to make it a great success which I feel 
will get better and better over the 
years. On April 9th at 5:00 p.m. to 
7:00 p.m. at the Hampton Arena we 
will play our All-Star game and I 
hope that a lot of fans show up and 
cheer for their respective shift. 

LOB BALL 

There are a lot of people in the Fab 
Plant interested in playing Lob Ball 
this year. I feel that we can organize 
a lot of teams up here in the North 
Plant. If you are interested in getting 
a team together of approximately 15 
players, take up your list, and if there 
is enough response then I will put a 
Lob Ball League in the North Plant. 
This should be done as soon as 
possible. 
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Bill Rutherford’s Retirement 
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BULK — EN NOMBRE 




















